Sequence No.: 2024-016864

Organization: Department of Tourism

Organization Hierarchy: Department of Tourism

Total Budget/GAA of Organization:

Total GAD Budget

% of GAD Allocation:

Gender lssus
1GAD Mandate

1 Phikppine Plan for Gend,

2,648,167,000.00

333,723,840.38

12.60%

Cauas of
Gander lasue

U!o—nv:_l__ (PPGD) 1855-2025 Goal No.

2 Limited oppostunitias for women to
participate In Communily-based Tourism
projocts ralated to cultural and
sco-sdvantum tourism

3 Limilad eoarginalion amonp touriam

stakaholdess lo achieve DOT'S GAD godls
and objectives

4 Limited access fo promotions and
edvigories through socisl madia

=LY

an GAD-ralated laws

Limitad capacity tralnings for communily based
projecta ralated k cullural and aco

ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

Primary Sources

Other Sources

FY 2024

Organization Category: National Government, Line Agency

on GAD-

Women end men hava aqual accass lo
e

louriam

GAD initiatives fortourism etakeholders are least
priority

Lack of and
advisories thwough -on-_ modia

Strong partnership withlourism slakehalders and

DOT lor GAD Inliiaitvas

To provide Matro Marlia’s stakeholders and
tourists {Jocalforalgn) information thiough
world-class promolion and advisories

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

333,723,840.38
0.00
Partormance
ey Lo Yoy 4D Butgu of B e
4 s ] 7 ] »
CLENT-FOCUSED ACTIVITIES
MFO: Capachy Bullding Conduc! of saminar on Gendar and D: etisnded and rated the traning and Legal Attaire Saevice GAA Legal Affoirs Service, Cenlrat
Progrem Ralsled Laws. devalopment propram au satisfaciory - 30 persons trainad80%  150,000,00 Offica
of participants completed the treining2-day treining conducted
MFO- Tourlam Development Conduct of capasity buiiding programa fos - 100% of hhe rafing Reguon 7 GAA Reglon VI
Divislon Community Besed Trainings (R7) the training a3 satisfaciory 250,000,00
MFO: Markel and Product BAD Ononikion Trainings speciically an (1) Gex & Indicator: No. of Region 11 touriam stskeholdors who atlendad  Region 11 GAA, MPD/TOP
DevebpmeniTowism Qender and (2) Gonder & Cullre with Privsie the activities. ~ 2Trainings conducted spacifically on (1) Sex & 150,000.00
Development Planning Tourizm Stakshaldars (R11) - Gender wrdd {2) Gentlar & Culture with Private Tourism
Stekeholders 100 pax x P500 x 3 trainings
MFO- Tourlsm Dy gl indicator No of NCR lourlsm stakahalders who attended the NCR GAA Towizm Davalopmani Division
Division undar Preduct and Malerials (NCR} activities - Using soclal maedls io positon and touch base with 1,600.000.00 under Praduct and Market
Marke! Davelopment Unit Meiro Mania’s stakeholders and tounsis through worldeclase Development Unll (PMDU)
{PMDL) promoliona and advisaries
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Gwdar tasum I Res

Cause of
1GAD Mendale Gender lesun JoAD Gagartien
bl 2 3
5 Obearvence of RA 10398 - 18-Day Thara s a naed lo promote and foster VAW-Fres Strangthan campalgn among loutism
Campaign to End Violence Against Women  CommunKies n the Tourism Sector and ensuring stekeholders on violence ageinst women
d Childron (VAWC) F ion 11725 sfiorts in ending Viclence Against
2008 ‘Woman Ta Increase awareness for the campalgn and
altract (he attention of the public as Lo why major
Limited of the tourism o1 fcons nationwids are colored
cranga which can provide opportunity to explain
Inerezss pravalence of towrism-reloted and make the Ant-VAW Advocacy known
gender-baned violence end sexual exploXation in
tha Philippinaz (msjority of trafficking and Advacaia and strangthan ths capaign and other
prostiiution viclims continua Lo be women and gendoer related iesuss and violence in the
children). wurism industry
As mandatad by law Sustainad support lo the 18-day campsign to
ond VAWC and Incteasad swareness towards
Low level of Awarenase of pubfic and privata empowering women to spezk out against VAWC
{ouriem slakeholdere on the sfforts ko ellminata and for men 1o manifest support to the agenda.
VAWG
Ta Increase cepacity of LGUR and touriem
The Phllippine o nlegrate gander perspective in
L tocal tourism davelopman pian.
address all forms of violence against woman and
prolect human rights of women as anshnnad in the
1987 Constitutionthvu the observence of tha 18-Day
Campaign AgainsiViolance of Woman
6 Ohsarvance of RA 10398 - 18-Day Mandatory compliance Io the law To generste public ewareness and strengthen

Crmpaign b End Violence Against Women
and Chiidren (VAWC) Proclamation 11723,
2008

1hs campaign among lourixm stakeholders on
Violsnce Agairsl Women

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

TS
=ty
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Rslevant Organtaation oo

GAD Asiviy Idleslara
MFOPAP or PPA Targsts
L] £ L]
MFO: GAAS Conduct the 18-Cay Campaign Io End Violanca R12- No. of Training/ seminar conducted -Ons (1) Tourism

Againat Woman with th following activites: NCR Worcs Trainng io LGUS and Tourism Estackshments
NFO: Market #nd Product Thetw will be tres (3) ectivilies 1. Omnpeyourkon  onducted No. of persons tralnock attendad the activity ar

Development Program - Kdently and promote nagonal and focal (UiSM. 2. yrgining- R12- 0% of target parlicipants ellended and rated the
Conduct E_M.-h:“h.__u. vaﬁﬁ-“llgﬂg o \mining and dsvelapmant program sa satsfactory SO persone
MFO: Standards Development  oeieets, F22 5 Acan ot RAn o rained 0%-50% of attandses ars femal 2 day trabing
and Enforcement Prograrm/ VAWG Symposiurn, 2, Orange Your foon, R~ conducted
Tounsm Industry Treining Staging of 18 Duy Campaign with participation of
Program/Toueiem Policy stekeholdsrs, R10 Launching of Orange Your Icon, . i §
Formuistion and Planning R12-Conduat of Tavri8M WoRCS Traming 1o LGUs,  R3No. of VAWC activities conductad with the perticipation of
Program R13- Make GARAGA Safa Program - Orange Your stakholder of Central Luzon - 3 Ackvitins conducisd
lcon - 18 Day Campalgn tn end Vislence againat
MFO: Tourlsm industry Trainlng ~ WOman
Progrem R10- Number of i nd dissamination of
information to LGUs- R10 - At teast 1 launching conducted wih
50 and of toB4
municipalilies, 8 cities and 5 provinces
No. of Raglon 13 tourism staksholders who altendad tha
aclivitles - 1 event stagad “Orange Your lcon™ Jsunched with

. positive feadback
i

R4-B Puorta Princesa City Baywalk will be decoratedfight in
arenga. The proposad site will ba at Baywalk where bulks of
domesile and Intarnational tourtste are visibie agpecially at
night to dine in Al fresco restauranta. - One lourism landmark
idenitfied end inciuded In the Sat of Orangs Your lcon during
the 16-Day Campaign Against VAW. Number of Ant-VAWG
collaterals produced and distributed - Ona tourism landmark
idenlifiod end inchuded in the §xi of Orenga Your leon during
the 18-Day Compaign Agalnat VAW. Numbsr of And-VAWG
coflelerals produced and distributed

No. of tourism stakeholders who attendad the activiies from
the foliowing Regions:-Region 44, Ragion 5, and Region 7 -
Region 4A - 50 tourism stwkehoidem attsnded the

gion 6- At least 250 from NGAs, LGUs,
Academs and Tourism Stakeholders pariicipatedRaglon 7 -
100% of the Gantral Visnyaa stekehoklars actively partidpating
the 18-Day Cemypoign to End Vidlence Agalnst Women

Number of tourism {sncmarks identibed in NCR i ba Includad
in ths list of Orange Your lcon during Lhe 16-Day Campaign 1o
and VAW.- Ona {1} touriem landmark identiflec and indutied in
the liat of Orenge Your lcon Numbar of targutad maleffamate
rarlicipants 35 pariicipants Number of Ant-VAWC malariale
producad and distribued

MFQ: Admin & GAD
FocaVAftsmats & TowrISM

R - Preparation of IEC malerials lor the 18 Day

No. of tarpaulin prinledNo of FEC maberials printad -2 tarpaulin
VAW campaign, R4B- Docorate and light Orange

Prnted200 pes. IEC materialy

WORCS Officar Baywaik of Puerts Princass
No of Anti-VAWS collaterals produted and disfribuled - 130
pes Anti-VAWC collaterals producad snd distributad
No. of tourtsm landmarka identifisd and includaed in the list of
Orenge Your lcon during tha 18-Day Campaign Against VAW -
1 towrtsm landmark identified and included in the list of Orange
- Your lcon during the 18-Day Campelgn Ageinst VAW
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GAD Budget

RS
50,000.00

NCR
149,100,00

R13
2086,500.00

Region 3
350,000.00

R?
100,000.00

R12
740,000.00

RAA
150,000,080

Ri0
150,000.00

Regian 4B
423,480.0¢

Reglon &
200,000.00

!-

Respomi Unit
10ffies.

Regional Offica GAD Focal Polnt
Bysiem, Tousism Promotions.
and Marksling, Markel & Product
Development Program,
Accreditation Uni/ Planning Unit/
Training Unit, GAD Facal snd
Altarnate Focal Polnd Persons of
OOT RS, Reglon Vil, MPD,
Adminizkative Saction,
Parsonnel Secken, Training Unit,
Tourism Davsiopment Division

gggggeeg.

GAA Admin & GAD Focal/Alternate 8.
TourtSM WoRCS Officar
GAA
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Geander lesus
QAD Mandets

1

7 Observance ol RA 10398 - 18-Day
Campaign lo End Violance Against Womsn
ond Children (VAWG) Prociemetion 11729,
2008

[ High Incidlsnce of shereotyping ss
evidenced by domination of males or
femalss in paticular posidon

a High incidenca of steraotyping as
evidencad hy dorination of males or
famales in particular position

10 High incidance of sisreotyping as
evidenced by domination of meles or
femalex in particular position

1 Low level of participatian of women in
capablilyfcapacily developmont planning,
In

the development of Ihe Ihe Tounsm.
Davslopmen! Plen in the LGU

Cavea of
Gander ssus

Anincreasing incidenca of women abuse even in
tourism related arass.

Lack of recogrion on the sipnificant rols and
contribution of women ws artisers and wrists to
national davelopmen! and promotion of woman's.
capabilties.

Lack of awareness of various genders on agual
|abor opportunity

Gender steraotypes and gender-blas for tourism
job st exist in the lourism-releted eniorprise

Limitet opportuniiies for women pacecipation in
capability / capacity development planning (as i
depenis on the LCE)

12 Observance of RA 8208 "Ant-TraMkkingin  Limited GAD related krainings for tourism
Persons Act of 20053" and F and focal g units on
1180 sanes of 2021 dacisring thamonthof ~ Anik-Trafficking in Parsons.

July as “National Anli-Trafficking in Pertons
Awareness Month®

=55

GAD Resuit
Stslsmant
18D Chjective

To acquire wider support on the campaign lo
end VAW

Yo decressse the z.ina.nr_n of women's role S

Relvent Drgunization
NFQ/PAP or PPA.

4
MFO: Towism Palicy

Fommulation & Planning
Proramming

MFO: Markst and Product

woman's their
cralts and skifls in various tourism events

Famale workers to halghian awarensss on
equal labar opportunttias In tha tourlsm induslry

Ta provide skiils tratning for both men and
woman o lessan the high ncidance of
stareotyping In tourten jobaand ensurs that Ihe
lraining conduclad wit be attanded by woman in
he Community Basad-Tourisn (CBT)

Incvease perticipalion of women n LGUs on
lourism planning, promations and regulations

Ta incraase awarsnass and knowfadge of LGUs
and lourism stakahakiers aboul RA 8208 and to
Wn.n:un_u:-anlsrquaor!n in persons in thoir
L
to RA 9208 Saction 3{u)

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

GAD Asivity

1. Producton of 18-Day Coempalgn colisterals (shirts.

slickers, brochures, eic)2, Fim

Performanca
Indicuiors
fargets

Mo. of —Iz_n_n-i- wha racalved and used tha collateral

Conduct of Tourism events faaturing Wornen srists

who received and used the
collmtersl .I...v!n.i

No. of sudience walchad the films - 200 no. of audisnce
waiched the fims

No. of sites Mentiflad a2 arange iconic gtte - 1 sita klentified as.
orange iconic site

Indicatar: No. of tnuriam avants perticipated - Terget: 5 tourlsm

roduction of tourdsm relsted VAWCVIdeo clip - Target:

1 training activily with 30 parti -30

GAD Budget

RB
50,000.00
50,000.00

150,000.00

Raglon 4A
200,000.00

Raglon 10
100,000.00

NCR:

Program and sriesn evants perticipated
MEO: Markot & Product Prodyction of AVP with Gore message thet bresks
Diowec i m ing i for inthe 2 video clips produced
loprmand Progre: Sharecty jobrs pS pr
MFO Touwrism Di o du i ing for women in il
Division under Indusir Bavad Tourlam (CBT) communillan in parnarship
Manpawer Davelopment Unit with LGU

QMDU)

MFO: Toursm Industry Training
Pragram

MFO: Tourism Industry Training
Program

Ay
/

/e
__

\_u HOTOR £YNAVIEE.

AYCOMOL APITAN .~
/ =w>_§x:,.n.:.m ...mn:ﬁﬁ»r
WORKING GROUP

‘Conduxt of Capability Developmant ky LGU
Franners and intplementors (CAR)

Gonduct of Chid Sate Towrism Trining to LGUs and

Tourism Extabishments

2

2 training aclivily with 50 participanisfrun - 50 paricipanis/nun

1 tralning acthly with 30 particpanis - 30 pedicipants

1 treining aotlvily with 30 participantsiun ~ 30 paricipants/run

Indicator: No. of CAR tourism slakeholders who ettended the
aclivites - 2 eapablity development conducied

indicators:No. of Training/ seminer conducled -On (1) Child
Safe Tourism Treining lo LGUs and Tourism Establishments
canductadNo. of persons fraieed/ attended the activity or
training- 406393* of largel participants uu!.n!_ and rated
the training

program a3

parsons irained 40%-50% of altandeas are femsle2 n.-t
training conducied

ArFEana

Van
Hiro Specker's

ES’;’.E

g

GAA

Respansibte lina
affice

Reglonal Office GAD Focal Poinl
Sysiam

Planning with Countarpart from
[Keil}

Markat & Product Development
(Medla Tesm)

Taurizm Developmant Division
under Industry Manpower

s
Fes Training Malenshs
Tokens Collutar Gare and
Miscellaneous Exponses
80,000 00

NCR - Meals/Venuea Van

Fee Training Materals
Tokens Celhter Card and
Miscaisnaous Expensas
355,000.00

NCR- MealsiVerus Van
Hirs Speaker's
HonorasiunvModeralor's
Fea Tralning Muterish
Tokens Callutar Card and
Miscellanaous Expenses
80,000 00

NCR- Mealsenue Van
Hire Spesker's
HanoraruryModarator's
Foe Training Materials
Tokeris Celluler Card and
Miscallanabus Fxpences
320.000.00

CAR
150,000.00

Region 12

BGAA
GAA

GAA

GaA

uMRU)

Ptanning with Counlarpar from
wu

Trelning Unlt
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Gondor ssue
1GAD Wandata

4

Capacity Building Program in suppost to
lowrism product development of LGUs wha

ava lacking of gender lsns

Caame of
Gondar lusue
2

Gander and Dovelapment wers not malnstrsamed
in the tourism masiar pisn of LGUS in the region

GAD Reaut
Statemant
1GAD Cbjsciive

Heighten awsreness & apprecialion an GAD
ampirg loutism planners end Kiiators to
GAD agenca in

Annual Celebration of Women's Month par Lack of recognition an the valua of women in the To Wghlight the appreciation of the roles playad
RA 8948; Prociamation Mo, 227 Month psr  touriam indusiry Dy women in e lourism sector
Procismation No 224 An Act to Declore

March B of Every Yoar as 8 Working Wormnen's =i rolam s nat Ceh the L of snd
Spacis! Holidey to be known as Nationa) welle ized and grvan much i childran indigenous kibes In davelopment
Woman's Dey. theoligh provision of Livelinood/SkiNs Trelning.

Annuat Cefebration of Woman's Month per

Enuﬁ:.m significant rofe in davelopmen s not
much

and given much i
80 tha women of Indigsnous tnbas,

Poor acknowladgement and recognition of tha
#fforts mada by women in the tourlsm ingustry

Nead Lo highlighl, mcognize and calebrata women's

lo the nation's

Women's significanl rals iz nol racognzed and
given much mportance.

Empowerment of women In the tourism sector

RA 6349: Prociamation No. 227 Month per

Prociamation Ne. 224 An Act & Declers
March 8 of Every Year a2 @ Working

Wonmen's significant rofe is nod well recognized &
given importance

Special Holdsy o be known as National

‘Women's Day.

Absence of gander perzpective In the DOT  Non-i
‘sccraditation processes of tourism

esiablishments

e &

!5!32!.32.3-332&8:
d ectivilies In Ime with the
‘Wornen's month

To ralse the awarenses of the genemt public on
the role of womon ko tauriem snd davelopmen]

‘Woren's rols (n development is celebrated and
wail-racognizad fhrouph Ihe sclive participation
ol BOT IV A personns! in the Waman
Empowerment Workshop,

To recognizs e Woman'e significant role in
davelopmant and give __.ica!u- and
lo the

Uibas

To increase awareness and heighten

Rslevent Qrganizution
NFO/PAP o7 PPA

4

MFO: Tourism Policy
Formulation & Planning
Program

MFO: Market and Product
Development (MPD)
MFO- GAAS

MFO Tourtsm Policy
Formulstion & Planning
Program

MFO: Touiem Industry Training

Program/Merket and Product
Davslopment Progrem

MFQ: Tourism Palicy

and & given

To saport the state of gender and development
Inthe loudsm Indusiry

& planning
Program

MFO: Suppuart b Operatians

of GAD In the of Tohn of tourlsm MFO: StandardsDevsiopment &
tourism establlshments on gender i concams Progrsm
in lourism and promolion complinnca o toutism
Low sppracistion and imited capability bullding In gendar related jawe MFO SlandardsDavelopmant &
the Infegration of GAD in Accommodalion Enforcemsnt Program

Estabishmens

THIS IS TO CERTIFY THAT THIS DPOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

HEAD, 8._..0-.. —-w TECH
WORKING GRO

‘GAD Aciivity

Tochnical Assistance for the Fomulslion of the
Tourmm Cevalopment Plan with Gender Analysis

Conduct of Women's Oay Celelcstion

1. Gondct lorum on the: Plifipgine Towrksm on
Gender and Development, 2. Printing of collateral
mmiarialz, tarpaulin, kehins B aouvenies and GST
2mong SOAB Gave wesvers

1. Conducl of GAD swireness compsign lo virous

mansgers and ownera during the express.

scaxiitation (o astablishmants 2 Conduct capachy

buriding or !!l!:gui%ipg
focal persons for

Touwlsm Esteblishimants and conduct of mapection

and SOD orisnlation

Parformancs
Indicstors
fargats

L]
Ra. of Technical of LGUs

2 Technical Assistance for the formuliiion of Tourism
Devsicpment plan with Gander Analysts to 2 LGUS

No of pax received oollatersl matariels produced (RS} - 200 pax
raceivad coflaters) melerinls - IECs ware distributed to TRe (RE)

Nao of women recognized duing ISTAR (R8) - 5 women
ecognized during ISTAR (R6}

Indicator: No. of Ragion IV-B toursm stakeholders who
attendad the actvitios. - 30 women will benefit from the
conduct of ona (1) traming,

Irrdicator; No, of Ragion [V-A tourism stakeholders who
attended the acivilies, - Target: 160 xou_o-. IV-A touriem

who atiended

Indicator: No. of Region Vil tourism siakeholdors who attendad
Ine activities, - 100%. of slakeholder participants for tha
Women's Month Calsbration

Indicator Numbar of activilies canducted (R4B) - Target: One
(1) actvity conducted (TortSM WoRCS) Tralning (R4B)

Indicator: No. of Reglon V tourdsm stakeholders wha attended
the activities - 1 event sponsored with al laast 50 [P women
beneficiartes

No. of activities conducted - Conducted 1 foum

=o of conducted 0533& compaign ai.ﬁi.utm?-oe
by Touriam
u—n»m-nzs_-iio:in wilh GAD parspectives as part of
1ha mandatory accraditation of tobrism ariented astablishmants
and other stokeheldersNo. of DD Oriertation to Tourism
Establishments conductedNo. of persons irained’ attended Ihe
sctivity or tralning - 90% of targst perticipants atlanded and
fated the training snd program as
parsons irained 40%-50% of atiandees are femaled day
.Aﬂm".u‘ arlentation canductedinspected atleast fartyfive (45)

of Reglon 2 tovirsm

the activities - 308 AEa marstorad, evalusied & inspacisd

W %z.:
Q AL

DEP,

9&%&1@@
ACF3anz

=]

%

2
%
B
g

Reglon 13
80,000.00

Reglon 7
200,000,00

Region 4B
300,000,00
Reginn 6
150,000.00

Reglon 10
250,000.00

Ragion 4A
300,000,00

Ragon &
50,000,00
Region 5§
50,000.00

Region &
260,000.00

osc
200,000.00
Region 12
100,000.00

Reglon 2
220.203.00

Boure
of Budget

..

§g2EgeE

£ %

£ 8

a-v!...u_.- unig -
foftice

°

Planning

RE MPD Unil, Reglonal Office
GAD Focal Point System,
Reglon VU1, raining Unik Markel
and Product Osvalopment Uni,
Market and Product
Developmant (Madia Taam),
Tourlsm Standards and
Accreciiation Division, Toutism
Dovelopmant Division and
Industry Training

Accreditation
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IGAD Mandule

Ovjectiication of women and chitdren in

tourism promotions and merketing sensitivily i g lounsm
campeigns collataraly
Prevaience of saxisl views and gender
the contant snd of towrism
advertisement and promotionsl matoriels

Prazsnce of Child sex loursm B trafiicking

TR &

Ganserisoue

4

Causaof
Gondurtssus

Private and vzz_n stakeholders lack gender

GAD Result
Staternant
{0AD Objactive

To Increase tha complianca of tourism

Relovant Organization
MFOIPAR or PPA

&

MFO: Marked & product

Limited appiication snd compllance of touriem
establishments on gander responsive toudsm
slandards

Pubilc and privata stekeholders lack of gender
seirsitivity n creating tourism promotionsl
collsterals

Lack of vigilance in ol TEs

nnd olher m
gardar responaive tousiem standerds

aof towizm ara

Program
MFQ: Markel & Product,

ue.a.. esnstive and depict smpowsrmeant of
women

Gandar oursm and
premotionel =58=xm

Taurism Promotions! meteriss sre gander
sensltiva and depict women vmpowaerment end
children’s rights

Lack of vigilance in manitaring oparations of TEs

Lack of vigilance among TEs on child sax tauriem
and irafficking

Lack of vigilance amang TES on child sax tourism
and trafficking

8 vigiance of
moniioring oparabions of TEs

Dx Program

MFQ; Standard Davelopment
and Enforcement Program

MFC: Markel and Product
Osvelopment

MFC- Training Unll

MFO: Market & Prduct

vigilanca of h
moniioring operations of TEs

TES have grantar vigilanca on cho sex tourism
end trafMcking

TEs heve grenter vighance on chlld sex lourism
ond bralficking

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Progrem

_sﬂo:u::l:!n_.us.._.iasn
Program

MFQ" Training Unk

MFO: StandardsDevalopment &
Enlorcemant Program

\ %ﬂ.i ANNAVIEE.
#ACOMO-LAPITAN

HEAD, BOT-GFPS :.n:x_\epr
WORKING GRG(TP

GAD Astivity

1. Conduet GET o nthe ion of

coltatoral materials smpowering women in tourism
and conduct of Tounem sumirit, 2. Conduct
campaign Bgainel saxiel WURSM promotions]
materials conductad Lo tha Tourism Olficsre of L.GUs
inths regions, 3, conduct of make caraga sle
progeam - Bide sl Jusna and Tralning on Child
Protsciion Poilcy

Conduct of DD¥ ProTECT Proacive Tourism 1o End
Chid Sex Touriem & TraMcking activides

of aclivityl fralnings conductad - 3 activifies!

trainings conducted as follows: - Target:One (1) campaign

againat ssxist lowism promational malarists conduciad fo the

Tourlsm Officers of the LGUx in the .8563 (1) workshop on
jender ive branding,

implementsd Tourdsm

ZP of svents. :ia-aZo aof LGUs nl!u_!-n. 2evanis siaged

of gendar. in the Reglon - 1.
wK- sl Juan Campaign in ne wilh Sﬂ:n__.o Monih, 2. Training
on Child Prolection Poficy in line with Na¥onal Children's
Month11 LGUs capaciiatad on Child Protection Policy in line
with the National CHidren's Month

Stakeholders in the regionOna (1) SOX Youth Touriem Summit
(SYTS) in celetretion with National Children's MonthNo, of
persons traincd/ attended Lhe activity of tralning - Targets:20%
of target participania s-_ion and ratad tha training and
perzans trainad
femals3 dsy iralning

40%-50% oI

indicalor; Number of Tralning conducisd - 1 Training conducted
on TouRISM WoRCS 1o 30 TREs

Incicator; Number of Tralning conduclad - Targel; Three (3}
trefninga conducted with a Lotal of 120 participants

Indicator: Number of Tralg conductsd - 2 Traloings on
Tourist Oriented! Potice far Community Order and Protection
{TOPCOP) to 50 Tourist Polics

Indicator:Numbar of TEs on-the-5pot site visits - Target:80 TEx
on-the-spot site visits canduclad

Indicator.Number of AVP produced - Target2 AVF campsign
against Chvid Sex Tourism & Trafficking

32 IR]

Region 12
350,000.00

Raglon 13
100,000.00

Region 1
120,800.00

Reglon 18
105.480.00

Region 10
100,000.00

Region 10
240,000.00

Reglon 10
100,000.00

Region 13
250,000.00

6,
A,
7]
=

U

ACF3086

Sourca
of Budgat

£8¢8.

CAA
GAA
GAA
QAA
GAA

Responsible Unit
foffice

]
Tourism Marketing Section
Markating Uni;
MPD

Accreditation Unit

Touriam Standarda and
Reguialions snd Tralning SecBon

Tourism Development

Market & Product Development
(Media Team)

Tourism Development

Toursm Standards and
Regutations and Tieining Section

4%2._, Op ©2,, REPORT CENERATED: 01/30/2024
‘AGE S OF 17



Gandar lssue Couzeot
IGAD Mandale Goncler lasus
1 2
18 Tourtsm stakeholder fack ewareness on Failure or delayed action ofsoms NGAs {
GBV and SHEA -related laws resulting ta LGUs/Stakahnkiers (o act onGAD refated fezuas in
passive stiilude to complaints ihe lourism industry such es sexus! harracsment,

220 Low level of gender swareness among

lourism [ncal comimunies

it G

violence against women ond children, prostitution,
commadificalion of women, #ic.

Lack of enabling meshanisme sccassible for victims

Lack of establishad standard systsms for SHEA
GBV cases reporting and resolution In TEs

RTE ownam ore nol capacitated on GAD-relsted
concams I the fouriem Industry

Lack of law anforcere’ vislbiMy for immediate
raspones fo SHEA and gandor-based violance in
major lourism deslinalions

Lack of of the tourtsm for
BBV and SHEA-retated laws

Lack of ganderalated promotional melsrisiz
distribuied for tourism stsksholders

Low lavel ewmreness of GAD related trainings
conduciad for tourism stekeholders:

Designated Tourlsth Officars in
; " Officeea i
lime 4

ge from lims lo

Most TREs tack swereness & understending of
CGAD-relatad laws such a5 the Magna Carta of
Women {MCW)

GAD Resutt
Gtalernant
GAD Objective

To have an Intensifed mwarenass compaign on
GBV and SHEA laws in ths tourism sector and
monltor operstions of TEs

To promaola gender equakly and awaranass of
GAD related policies and regulations

To pruvide vickms/concemed cilizans access to
immadista heip In reporting cazes

Ta provide strong police visibility in major
taurism destinations

TRE owners tiava heightened awarenass on
GAD-rolated concemns and |aws

tmproved aweroncex ofthe siskeholderson
GAD-related (aws that will nddress undssirable
Incidents that aflect the krism indusiry In
DavaoRegion

to Incranes awsrsness and heighten
appraciation and recogritian women's role in the
development of the toursm industry

Touriem officers have heiglenad zwarsness on
GAD-related concerns in lourism seclor and

Relsvant Organization
MFOFAP or RPA

4

MFO: Markel and Product
Development.

MFO: Tourism industry Treining
Program

MFO; Tourlam Policy
Formuistion & Planning
Progesm

MFQ; Admin end Tourism
Standarde and Accradiiziion

MFO: industry Training

MFO: Marketing and Product
Davalopmant (Media)

MFO: 4..,:-#:. Policy

bacome gender TOs

TREs have desp understanding of GAD-related
laws 23 evidenced by managemart politien Lhat
provide benefits o women and man

Touriam slakeholders have heightsnad
awareness of GAD

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

& Planning
Program
NFQ- Standards Devalopment
& Enforcement Program

MFO: Standards Davelopment
& Enforcement Program

-3
£

C

/
- f

\\\M\N\\MMMWM}Z\Z><_H E.

i

BACUMO-LAPITAN -
1¥AD, DOT-GFPS TECHMCAL
WORKING GROUP

GAD Activity

1. Conduct of Training Werkehaps on GADalstad
Laws andfor TowrlSM WURCS (R9) 2, Oean:n.l

Parformance
Indlcators.
Murget

Sots of Collatoral matorials producedNo. of TRES provided with
Coataral materials - 5 1815 of Collleral matarials

campaigne/ 3.
Prodiuction and distribolion of IEC materialt on GAD
Ralated Laws such a1 brochures, posters, cards,
stickers, ste, in TRES (RE 4 Portnership with PNP
for depioymant of Tourk Folice in major tourism
sliea 5, Trainkigs nn GAD sid SHEA relatad lawe for
Tourist Pdice i» Region 10, B, Inventory and
assasemant of exiting

Conduct of capabliity bullding ssminar on GAD snd
ion arxl y

TREs provided with Collateral materials

Indicator: Numbar of Tourist Pofice depioysd in major toutism
siweindicator: Nurmber of GAD and SHEA refated laws training
conductod - Target: 40 Tourlst Polioe deployed in mejor tourism
shes Targat: 1 GAD and SHEA ralated laws bining candusted
with 40 participants

No. of fralnings canduciedNo, of soolsl medla postedio. of IEC
medarial crested 08 part of Ihe awareness campaign on GBY
und Shaa Law - § kainings conducled 1 sacial madia posted +

* IEC maleria! created as part of the awareness campalgn on

GBV and Shea Law
No_ of traininge conducted « 2 38T conducted

Na. of Tralnings Conductad No. of participanis ailenad par
tralning - 2 GAD evonts: (1) 18-day campaign for VAWG & (2)
Nationa! Women's Month) and Streinings conducted Trainings
on (1} Manifetiation of Gander Bise: 30 paricipants (2) Vielon
of 8 Gander-Fair Soclety: 30 participants (3) Action Planning:
30 pariicipants

30TOPCOPs deployed in mejor tourism sites - 3SHEA trelnings
for TOPCOP

No. of Tourdem Officers attandadiparticipated the GST - 100%

10 be distrduied of ko b given 1o the tourism
siskeholders

_~$A. ESPERANZA C

(30pax) of targat atimndad tha GST

No. of GST seminsr of BatehNo. of 1
GST saminar conductedS balches4D attandese per balch

No. of GAD training program conducled Na, of batch per
activitissho, of loursm stakeholdara trained- 1 GAD Tralning

Program 2 bakches per
batch

No of Reglon & Tourksm Stakeholders - Produced ane (1) AVP
for GAD Tourism Bast Practican

No of promotional msterialz procurad - 100 pisces of
promotional matariely

Recognized 10 TRES for their GAD Hesl Prardices - 10 GAD
Besl Practices idenkifind

Indicators:No. of TRE' wduntified- 20 YRE identified with
policles i o wornsn and men

Indicator: Production of touriam refated VAWCvidsa elip -

Target 2 videa ciips produced

F Q\ o T ﬂ
NT OF
@ }nv@. Wi .w..oo

Hﬁ”ﬂ.ﬂn RY

pEPA,

it
$F§a»@
ACF315

2

72}

=

GAD Budget

R11
200.000.00

R10
100,000,00
RB
$§80.100.00

R11
450,000.00

Region 8
250,000.00
150,000.00

Region 7
260,000.00

Ragion 10
240,000.00

Region 1
80,000.00

Region 10
240,000.00

Region 1
§0,000.00

Region 1
50,000.00

Regian 10
100,000.00

Ragion &
150,000.00

of Qudgat

ggEEEER .

$88g8¢es¢

Raeponsitte Untt
10ffies

Ragion 7, Reglonal Otfice GAD
Focal Polnt Syelam, TISP,
Tourlsm Standards snd
Regulationa and Tralning sactian,
GAD Foeal Persons and
Accraditation, MPD,

Standards Development &
Enforcament Program

Raglonal OMce GAD Facal Paint
Systom

Accreditation Unkt
Tralning Unit

REPORT GENERATED: 01/30/2024
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Gandar lusun Caute of
JOAD Mandate Gander lasus
1 2
Low |evel of gender awaraness emong Lack of gandar awarenaza and equasity of the tocal
‘ouriem lacat communiliss. communiiies

s &

low lavel of gender awamnass in communitiesand
stakeholders have no pandar isns

Limited application 8nd complianca of tourism
sulablistynent on gender-responsive (ourism
standards

of GAD in the itation of

GAD Result
Batament
KIAD Objective

Tourism stakaholdars incranzad lavel of
awarsness on GAD

To incresta participalion of LEUs and TREs in
GAD-relaled Uainings

Heigt gondar
.o- gander equaftysiakeholdars ars gendsr
sensilive

3:3:_ entablishments

tmaufiicient serminar condutted on GAD for touriam
staksholdery

“Lirmil training for Local
{LGUs). Tourism Orisnlad and Relsted
Establishmenrts (TOEs snd TRE®) cn GAD

Unita

Low Isvel awnrenesa on the rationale of Gender
and Developmant and woman situgtioner

i an GAD of tourism
lakeholders

Tourism ziskehalkiare have haightsnad
AWBTSNBER

THIS 1S TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relovart Ovganlrstion
NFOPAPF or PPA

4
MFO: Induslry Training
MFO: Accreditution
MFO; TDDITRDITISP

GASS; Genera) Adminiztmtive
Servies

MFO: Di

GAD Activity

1. Conduct of Gendar snd Davelopment (GAD)
Orlantolion end Gender Bensitivily Tranung (GST) &
-.DCP "TOEx and TREs Conduct af w!:!‘ for

with GAQ
8...&. wilh schedulad Tourism Officara :.53.
(CAR), 2.Incorporation of Gender sensilivity training
SOGIEAGender Fair Language of other GAD ratstod

No. of GST fralnings eonductedo, of attandees - 2 38T
trainings conducted100 Atiendets

No. of wliann g&ﬁ&voao:.nuo of parlicipants :e.._ local
the training

trainings 10 capacity iralring 3. Conduct

inlogs of frum local

of Gendar senaitivily Iraining on the rabi of
gander and developmerd and women situstionar for

and Enforcement Program
MFO: 8AA

- L BACOMO-LAPITAN '
HEAD, DOT-GFPS .qmn__zk.ﬁr
WORKING GROHF

wihy the training

advocacy campaign of refevant
laws for O>U-o-8.n!<-=n- and comphance by Tousism
EstablishmenisNo. of PAS activlles region wide with GAD
ivas a8 part of (he of taurism
orentad and other of SDD
Orientation fo Tousi @

persons lrained/ etlended the activily or rsining - Targate:80%

of target participants attended and raled the w-r%n and
program as

40%~50% of sllandess are femeis4 day :!::Q ua-alun:

conductedinepacted slisest forly-fve (46) TREs

No of Activities conducted- 4 aclivities conduciad - GAD
Orlentation and GST seminar

No. of tralnings of -2
Algndesa

No. of Treining! sominar conductad No. of parsone raned/
attended the activily or training Percentage of target
porticipanta who aitended !.n..-w& the training and

program an of femalel
meleatiandese No, of days of fralning - Ona 3 Gender
Sensilivity Tralning to LGUS and Tourdsm Establishments
conductedS0 parsona treined £0% of tanget participants
attended and rated the training and devalbopmanl program as
sailsfactory 40%-50% of altendess ere female2 day lraining
conducted

No, of Training/ seminar conducted No. of persons trained!
atisnded the activily of training The parcantage of target
%isgﬁgn&niifnsogaua

program as ge of female!
malastiendnes No. of days n—:-_a_.-n Ona (1) Gendor
Analysis Training ko LGUS and Tourdsm Establishments
conductedS0 persons Urained 0% of Largai parilcipants
atiendad and rated the training and development pragram as
satisfaciory 40%-50% of allendoes are fomale2 day training
conduclad

No. of GST lraining conducted - 4 GST Tralning conducled
spacifically on tha rafionale of gandar and development and
women siualionsr farsiakehoiders

GAD Budget b~
1 ]

Reglon 42
100,000.00

Planning/Admin/ Accre

Region ?
Ragion 42
70,000.00 SAA
Region7

280,000.00

Reglon 1
120,000.00

Tralning Unit

FEEEEEE . o

CAR
300,000.00

Region 11
€0,000.00

Region 12
70,000.00

w1

TRATED: 01/30/2024
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Gender lssus
GAD Mandste

3

u Lack of tourism sax-disaggregeted deta for
evidenced based GAD Planning,
nplamenting and monkoring

25 RA 9593 or the Tounsm Act of 2009 has.
mandalad the COT o Ensure thal tourism
protects, and promates the pensral
welbaing of the Fiipino peapie, lo Induds
he monitosing end prevention of
El&iﬁ:%tﬁ:!-!ﬁﬂ&ni:i
_2.._5. {Rule 1-Genaral F

Gouss of
Gandes lnpue

Lmied awarenessiskil/knowletdge of LGU focal
person's on Ihe use of s=x deagpragated deta lor
foutism and the uas of SDD fools In dats banking
Very low compliance on the use of siandard
stelitical raporiing forma of sax dlesgoregaied dats

Very law compliance on the use of standard

slalislicel raporiing forme of sex dicaggregated data,

Limiled tralning on Tourism Statistics Dats

BAD Result
Stutemani
{GAD Objective

To incresa capacity on the collection and
enslysis of sax-dasggregalad datm among
LGUsand Stakatolders

Eziablichmant of tourism statiskcal dula and
coaching of Local Towrdsm Stadstic Systam
{Lrssy

Initiate dats gathering for the creation/
enhanceman! of touriam circuit and

colleclion & analysis of dsta

Women and cinkiren ara dispropartionslety
wvuinarabls to sex trafficking dua ko varous factors
cuch 2§ econemic dispariiias, imited access to
education. and societal gender nosms that can
laave tham more susceplible to axploitatian, and
Eo_gonoo!—n-:iia!%n n
lourism

2. Objectiveste)

% Lack of facikties rauponding to the different
needs of women and men such as diaper
changeng and braastfeading siations,
gendar-nautral CRS ar GAD compliant
facilities In Towrism Establishments

n Thera 1 & low number of chearvad
gender-censilive fachitios, aclivities and
services o address the needs of LGBTQIA
community in vanous touriam

Lach of or sbaancs of CAD infographics and
Hofilne Report Nurnbars

r-ar of gender -Suﬁéut!ix-o of most

of GAD in

P plans and poticisa foa gioba)
compoetitivaness ard national lourism
developmant [n consideration of the Kew
Normal

To provide information on Holline Raport
Numbers

. The Tourl8M WoRCS seminar aims 101, To
! aqip tourlam fromt liners in identifying sex

trafficking of women and chidren in Tourism
astablishmenta. 2, To eslablish a framework for
idenitfying and sddresaing sex traflicking within
tourlsm estabiishments, foxtsring a safe and
rasponsible kourism anvironment by
implemuniing proaciive detection meastras,
staff training, and cooparation with law
enforcamant and ralevant !.52;3. S ]

tha and
practicas (o pravent women !.n
childrensaploftation in the louriem industryd, To
inatigate the perticipants as women snd childran

and # the culture of
tourism whare women's and childrentights ars
respacted

Gander-senglive and PWD-fisndiy faciiles ere

Relevart Organizsiion
MFOPAF or PPA

4

MFO: Toutism Folicy
Formulation & Pleanning
Pragrom

MFO: Touriem Poltcy
Formuletion & Planning
Program

MFO" Tourism Pollcy
Formulation & Pianning
Program

MFO- Touriem Pollcy
Formuladion & Planning
Progrem

MFO: industry Training

MFO: Markat ond Product
Davalopment Program

MFQ, ToLefam Stendards &

5. E.E.:ua

Lack of swareness in the prevision of gender
sonshive fackidas, activily and sarvices to adcress
the needs of _.om.ﬁo_sﬁu.._s.!i in varous
iouris

snd enterprizes,

T &

Lack of representation from the
LEBTQlAcommunity in formulaling GAD
Intervmntiona in the taurism industry

satisfy kourlsts’

A gendersesponsive lowism experience for
LGBYOIAcommanity [n variows towsiam
deatinations and snierprises.

To have an Inclusive touriem industry providing
cquat opportunktes for att

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

MFO: Touim |ndusiry Training
Program{Market nd Product
Davelopmen!
Program/Standards
Development and Enforcement
Progiam

MFO: Tourdsm Policy
Formulation & Planning
Program

\.\ \ E Q.:.ﬁwz:_m m

ACOMO-LAPITAN .~
mEE. DOT-GFPS TECHNICAL
WORKING GROUP

BAD Acthvity

Condut capacity building or technical enhercement
acivitan for LGU data sources! ocal parsons on sex
dlenggragatad faurism ralated data gathering,
feporing. & dia banking

1. conduct of Tourism warcs bmining program
focused an policy making a1 he LGUS Level, 2.
ne._n_:: of Taurtsm Worcs. .i!ta Yo oll fran@ners

3.
ogu._n.so.ooﬂe:l-:us L

Porformence
Indicators
fangeta
&

No. of tachnical sssistance - 4 lachnical azsietanca provided o
tourism stakeholdersiL GUs

No. of technical assistanca - B tachnical assitance provided o
tourism sisksholders/ LGUs

No of technical essistance - 9 lachnical szchancs providsd to
tourtsm stakaholdersn.GUs

Indicatara:Ne. of seminar/ workshop contkicted - ane (1)
Touwitm Statisiics snd SDD seminariworkshop for LGUs and
one (1) fortha in the reglon of
Pparsans trained/ attendad the activity or ralning - Targets:90%
of target paricipents attendsd and rated e traking and

program as persons trained
40%-50% of n_'.n-um are femaie2 day training
dalmbase
established and updated

Na. of tachnical aasislancs - 4 schnical assistance provided to
tounsm stakeholders A.GLs

No. of training s_l_-nia Conduct one (1) TourSM WoRCS
Training to wll Tourism

ke chitd eafs trainlng, v‘!!-w-r‘anm._.w-:—s
workshop and production of infographic materiels
conteining smergency hotines and GAD reiated laws

1. Conducl Seminar o Gender Sensitve and
PWD-frisndly factities in TEs, 2 Prepere quidelines
Eni-iggga_ﬂggs
pot A Conduct

No. of Instatied and distib lo Tourist
Destination across the ragion - instatistion and distribution of
2000 Infographic Malerlals lo the Tourist Dastination across the
roglon.

Na ssminar !& trainings 8.&5&._5_5 of gendor
»No. of _;x.-nfu
1 uai -l_i

,_.ni:._

inspachon and evaluglion and sile meEasamant
‘operations of TEs.

1. Contiu/Akternd 0 Pride summit or sy other
relsiad activities (R5)2, Conduct of CALABARZON
Prida Tauriam Sumed (ReA}

In -100
!uuanna. monitored, and nﬁr.-_nn

Indicator. No, of Reglon V-A fouriem siakeholders who
atlanded the activitles.. Target: 100 Region IV-A tourism
slakeholders who stierded the sctivities.

o, of Pride activity conducted! attended - atleast 1 Pride
activityconductsd! Bitanded

PS—

ACFa17

Region 2
63,000,00

Region 2
80,000.00

Reglon 12
16,000.00

Ragion 48
295,000.00
Region 4A
272,000.00

Region §
100,000.00

Region &
50,000.00

Region §
20,000.00

Reylon 5
20,000.00

Reglon §
10.000.00

Ruglon 8
160,000.00

Region 4A
210,200,00

Reglon §
15,000.00

Sourcs
of Budgat

28 25

§fegges

§

g8

Rasponsinis Uni
fotiz8

L]
Planning

Planning Unk co-parinsred with
OTDPRIM for the SDD

Planning

Industry Training

GAD Focel and Alternate Focat
Paint Persons of DOT RS /
GFPS!

GAD Foral Persons and
Avcreditation

Teairing Unil/ Market and
Product Development Unit
Ascreditation Unit

GAD Focal Point System

45-0-5. GENERATED: 01/30/2024
GE9OF17



28

23

TS

GAD Resuit

Gondar issus Cause of
IGAD Mandste Gondse lnsue PRcr-rini R
1 2 3
Soma touriam products are not gender Lack an the use of g ity Tt gender and Inthe
sensitive fresponeive language devalopment of a fourtsm prosuct _oﬂn:nc__

Limitod programe highiighting Inchisivity, gender
and devalopment, and promoling women
empowsrmant

Lack of awarensss on gandar sansltive hasic
cuslomer services among men and women
asaociation mambers of communities of
‘sco-cultural tourism dastinations

Lack of gendar respongive lour circils

Limred orientation on gender-fair language and
gonder-sanshtive approachas providad emeng Tour
guides

Gendar and Developmaini were riot mainstreamed
in the Iourisrm master plan

RA 9593 or ihe Tourism Act of 2009 hax
mandated [he DOT to Enaure that toursm
protects, and promotes the general
wellbeing of ihe Filipino pzopls, ks indude
tha moniloring and prevension of
expioktation of woman and chiidren in
fourism. |Rule 1-General ProvisionaSeclion
2 - Objectives)

Ta countersatt tha negalive imecls of tourism on
woman and childnén.and to plen, develop, and
conducl trainings for the preleciion of women and
children in the lounsm industry in coordinalion with
Ppatiner agencies and NGOs

Lack of capncity 1o snsre GAD Luck of awaranass on GAD and relsted vo__nrn

Helghten awareness and 8!.858: of GAD
among lourism planners

mainatrsam GAD agenda in lourism _iwn__‘l

Tourism stekeholders have haighlensd
awsraneun of women empowermant and gander
ond developmant

GAD ntegrated in tour guiding sphels

To increace swarenses on gender sensiive
basic customer services among men and
womsn axanciatian members of communitiss of
sco-cultural tourlem dectinations

Tour guides randaring gender-sensitiva
approach among tourists/guests instilutionalired

To increeze level of conscicusness of
stakshokdiNs on gendar sensitivity through
trainings 1. conduct of tourism worcs tralning
progeem, 2. baier fraa tourism

To !d.._o.- oo:.! oa_.-e_ et .nile..nn- of

based gl:

rasponsivensss snd senshivity among and legislaions among membors of tha GAD
ity-baged touri zedi based touram izndi Tourism

membsrs, Tourism slakaholders end MICE  and MICE organizers

omanizers

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relowant Crganicaiion
MFOPAP or PPA GAD Activhy
4 ]
MFO; 1. Gonder Sensllivity orum ameng tots
& Enforcement. Program guides. ﬁnﬁui&s&: Workshop lor Sexual
: mgxg:—n @u-&s-ﬂdﬂm"n Uncngi

ekl il of Trsking Module on Inkegrating GAD fn Toue

Program Guiding Spiala and eanduct of GAD intagraled Tour
._.Q.s_su unu-- (R7), 3. Tachnicat Assislance fof he

. L rmuistion of e touwslem development pion with

GASS: Genoral adminisbative  garvder analysis 4 Hosling of the PATA ntarnakonsl

and Support Seniices Conlerarce: Wormsn in Travel, S, GST Training
workshop on the d ol GAD

MFO TDDITISP tousigm product tour cirtuk (R). 6

MFO: Capacity Bukiding 1. Conduct trainings on Tourlem worcs Training

Program Frogram (2 un), Barrer Free Tourlsm (2 suns). Top

MFO. Admin and QAD Focal

Cop Trnining {1 run). Bscangsy Tancd s Tunisme (1
fun}

Conducl of GST Trahing

Putformance
Indicatora
Margets
5
No. of ori of standed -
2 i % of larget
attandad (50pax per Forum)
No. of fon of Policies - 1forum
conducied? pollcy developed
Ne of workshap of 1 gander
ity Training i

Ne. of i
conducted SEAH Standsrd ﬂ.ua.tn—n Syslem kor TREE
complafed

§ of Seminare Conducted- 100% of tour guide paricipants who
b treining 100% of
with GAD principles integrated

No. of workshop conductedNo. of participants - 1 gender
sensitivity Tralning conducted30 Participants

-Percentage of larget perlicipants who atiended snd raled the

training and davelopmant program as sefisfactory-No. of

Tralnings conductad «No, of Rung-No, of persons krained -

-90% of Largel participants attendsd and ieled the training ang
4 Haink

1 {1.Tourlsm Worcs Trataing Program - 2 runs, 2. Barrier Free

tutiem - 2 une, 3. Tap Cop - { run, 1 Barengey Tanod sa
Turismo (1run) & runy conduciadk30 persare bislned psr run-
30 parsons trained per run

- Percontage of targat participants who attended and rated tha
training and develcpmant program as satisfactory- Ne. of
pereons krained/ per runt- No of Tralnings conducted- -90% of
target participants aitended and rated the reining snd

runQtotal of 6 nine) -2 day tralning nes_x.l

-percantoge of targul participants who atiended #nd rated the
fralning and develapment program as satisfactory- No. of
Treinings conductad - -80% o! largat parkiciponts atlended and
raled the treining and davaiopmsnt program as satisiactory-
OnaFace lo Face Trainings conducted In 16 reglons

~parcentage of targst participanis who attended and rated the
tralning and development program as sakafactory—-No. of
Pariicipants who stterded ihe wabinar - -90% of terget
participants sltended the activity1-2 dey Workahop (Vidual)-30
participanis

‘batad tourlem workers, Tourlm siskshoiders and
MICE organizers.

ORGANZATION-FOCUSED ACTMTIES

7 ,\Eyo

HEAD, DOT-GY¥PS TECHNIC AL
WORKING GROYP

O.rbw—ﬂ.\—z

. m A. ESPERANZA

A GARCIA
DEPARTME

Na, of Tralnings

Conducted 2 Trainings (BST)

QAD Buigst

? L] 1

PFICD
6.025,861.94

Regions! Office GAD Focat Point
System, OTOPRIM, Region VI,
Region 7, Market Praduct and
Rugion 8 Development, Plannlng Section
200.000.00

Region 6
120,000.00

Reglon 7
250,000.00

Region 9
50,000.00

OiMD
700,000,00

GAA oiMD

GAA oiMD
OiMD
1,200,000.00

OIMD
2,500,000.00

OIMD
200,000.00

GAA

Reglon 8
300,000.00

GAs GAD Focal Persong

s
&Sﬁﬁé@
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Gundertzzus Cause o GAD Resurt Relevant Organisation Performanne

Sa Reaponsivie Unil
OAD Mandsts Gander Weus 1AD Cupective NFOPAP or PPA GAD Astiity a4 QAR Budget of Budget IDtfice
] 2 3 . ] [} 7 ] '
2 Low fevel of gender swarsness smong LUimited training opporiuntties for toutlsm Industry To motivato the TRES to have gender senslive  MFO: Tourism Industy Tralning K3 and R13 condkuct of Gender Bansivity Trainlng No. of GST training conductedNo. ot TREx completadihe Raglon 13 GAA Standards Development &
tourism local communities playsrs (aciklies and nclusiva services Program RA13- Tralining on Barer Free Yourism and Condued  training ityho. of the Lraining 84,120.00 Enforcement Program
of TREs inapaction and [EC on gander sancifive T -1G8T TREs the GAA
Lack of GAD-related IECs conducted for tourlsm ~ Towlsm stakehofders have haightened MFO: Standarda Davelopmant  facilies and services training satisfaciorllyaD personnel completed the traming Reglon 3 Tourism Induatry Training
stakehoiders ewarenass of GAD ax avidencad by & Enforcamant Program ealisfatiodly 500,000.00 CAA Pragram
gendar-sshsitve end respansive policlas and
Most TRES lach awarenass & understanding of facsillos Reglon 13 GAA
GAD-relatad laws such as the Magna Carta of No. of batches trainedNo of Participants - Two {2) baichas of 150,000.00
Womsn (MCW} TREs have deap understanding of GAD-related 2-gay irainlng on Gendar Sensitivity Tralning aflsast thiny (30} GAA
laws a2 evidenced by mansgement poticias that participanis for the forum for Public Slakeholders {Provines of Region 13
pravide benefila ko woman and men Pampanga and 58,700.00 GAA
Region 13 GAA
No of belch tralned - Five (5) balches of 1-dary seminar of 50,000.00
Gendar y O 1o Private
Region 3

375,000.00
No, of Touriem Industry parsonnel trained on Barrier Free
Towfsm - 30 Tourism Industry Persorwnel Trained on Barrier Reglon 3
Free Touism 250,000.00

No of IEC materfals pnduced with GAD content - 4 IEC
matarlats produced with GAD contant

No, of TREs are mspactad and complient to gender ssnaitive
facillles and inchuive sarvicas - 20 TRES ars ivspectad and
compliant to gandar sansibvs facilifes and intlusive services

No, of TREa identified wilh menagement policies- 20 TREs
sdeniifled with management policies providing banefits to

women aixi men
28 Low level of gender swareness among Lack of swarsnass on Gender and Developmeni  To promole gender and squelity and GASS: General Admin Conduct of GAD ira a GST/GA, E of forum - ona {1) regionalevel Regicn 9 GaA Planning Section
Tourtsm foca! communities ol GAD raiatad policles among on policles and and Support Services GPB and HGDG tralnings and ks ralning In CBT  Forum on Gander and Davalopmant In Tourism with 100.000.00
mambure of the communily baeed tourism lagleiatione commmities in parinership with LGUS participants from LGLIs, TREs, Tourlsm OrgankxationsNo. of GAA Marketing
orgenizalions MFCY; Market and Product persons Lreined/ atiended the activily of training - Tergets: 0% Region 12
LR 5t orm, Kalinge, et 1 igase Hﬂ.ﬂ:ﬁ:ﬂhﬂ%ﬁlﬂ.’!ﬂaﬂﬂ.—ﬁ!f Impacts  Oavalopment Program of target participants sitended and ghﬂuﬂn_u:ghi 100.000.00
natg_”“n on LH- :-u.bzﬁ Impacts of tourism an 40%-50% of allencees are female1 day forum conducted
wormen end childran
No. Activities conductedNo. of participants - 1 gender
sensRivity training 30 participents
F o LN
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Gondes lssve
IGAD Mandne

1

National Anti-Traficking In Persans
Awarensss Monh and world Day against
Trafficking In Parson

Saclion 37-C of the Implamenting Rulas
and Regulations (IRR) af the MCW

provides that o concerned govemnment
agancles and in it

Caven of
Gontar tsoue

2

An increasing Incidenca of antl-trafficking in
tourism-related arean

Program intervanlions of the agency shoud
franelate into gendar-sansilive and responsive
Inlatives carrled aut by a weli-capachiated

e &

shail astablish ar strengihen theic GFPS ar
a eimilar GAQ mechanism to catatyze snd
eccolrete gender mainstregming wihin the
egency

Order 2021-118 Gui for
!-08-:.:!.&._.0:__.3..0-._3!:

DQT GFPS mambers must raguiatly meat to
monitor the staivs of the of he

GAD Reaurt
Statement
D Ojaciive

3
Build continuing partnerships with piher

agencies for synergistic imer-agancy initlatives
on GAD

To anture that gonder mainztreaming atforts are
sllactivaly planned, implementad, monitorar and
reported

Wol-capacilatad Ragions! GAD Focal Poind
Systamn ta bacome effective champions of GAD

GAD progrems of DOT and to foutth incraasa 1he
gendar mainsirsaming of PAPS in ths dapartmant

GAD Activiiess condicted wars not proparly
mantiored thiis no reasure on the impacts of the

piment (GAD) -
Supports and Minds Woman's Rights and
Child Salaty (TourlSM WoRCS) Cfficer

RA 7182 and RA 8710 bath emphastze the

promotion ond fulitimenl of womsn's

humaen rights and tha elimination of gender
i ion in the sysiems,

and

activity to

Lack of working GFPS Secretariel struchure within
the Ragional Offics and limilad manpawsr

Wamen in the tourism sector sutier fram

Gandar i in

poficlas, programs, and

Ll 1o estubiizh wnd

& Gendsr and Dx
Focal Peint Systam for gender tourism.relaled
meinstreaming within the agency

PCW-NEDA-DBM Joinl Cicutar 2012-01
slressed that any government agency shall
conduct gender analysis basad on the
results of gender snalysh tools including
Gandar Msinstreaming Evaluslion
Framswork (GMEF), Harmonized Gandar
and Development Guidalines (HEDG),
Participatory Gender Aucil and athar
garder anslysiz tools

Obsarvance of RA 8972 Sdlo Parents
Weltars Act which provides solo parants
with the necassary resources and support
1o raise their children despive thair unique
circumstancas,

O of RA 10028

di ion, and Limled access ko
Eﬁiis&:ﬂ:%ogu.a_o_.
.ﬁn:ﬂ!. ..

To obtain the sffectivenses or impacts of GAD
Uginings conducled

a, Reising swareness and addrassing lssues of
pender squality end diserimination in sotiely, b.
Conceplualize gandar In the tourism Indusiry c.
Fresent ways on how 1 Use Gender Falr
Language d. Foster inclusive growth and
ompows diverse sntreprenews within Micra,
Small, and Medium Enterpdses (MSMEs) by

h " o = -

y
promotes equalty by ensuring thal ali genders ara
trented fairly endt with neepact

1. Lack of axamination of whelher tradilional gendar
roles and stareotypes are nfluencing tha design
and implemantalion of the proposed plans end
alning program of the DOT or DOT propossd
Plans and raining programs,

Less produclivily end (raquant
absenteaismitardiness/ undertima of working
mothers andior solo parents

Losg

Braasieeding Act of 2009 - an Act whch
mandaias e heaith and non-heslth
facilitias, estabiishments of institutions ¥
estabilsh lactation stations.

ity and fraquent
absentesitmAentiness/ undartime of working
mathers snd/or solo parents

policies,
promoting aqued accers to rasources, End
enhancing skille development to ensure a
belenced and (heiving business ecasystem,

Cresbon of a warking group who shall focus on
the proper implementation and moniioring of the
implementation of GAD mandale to the PAPs

Intsgrating GAD Into the Propased PAPs and
Trainlng Programs of Region IVE MIMAROPA
Spacifically, the participants shall ba aie Io: 2,
To Intagrate Gender snd Davsjopmant (GAD)
principlas into the proposad Projacis and
Activilie Plans (PAPs) and Training Programs
within Reglon {VB MIMAROPA for anhanced
regianal development snd gender inclusivity b,
Ta Produce cless. concles, znd impactfil reporls,
proposals, and communication meteripis that
rafect 1ha gender and developmant aspacis of
the project

Gender-responuive workpisca theaugh
astablished chid mininding station for working
mothers/solo parents, maximiza the eNiemncy of
DOT employoss who will wark on lie

Gendar-rasponsive workpiace thraugh
autahlished child-minding stetion and
braastfsading slation for working mothere/scio
paranis. maximize the efficisncy of DOT
employees who will work on aite.

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Ralevant Organtzation
NFO/PAP or PPA

GASS: Genara) Adminletrative
Support Servicss
MFO: Bupport to Opsmalions

MFO: Tourism Pollcy
Formulation & Planning
Progrem

BGASS: General Administrative
SBarvicas & Support

MFO: MSD

MFO: General Administrative
Sarvice and Support

MFO: Ganera)

GAD Aathity

Coltaborate with the RIACAT 02 on their programs.
for the National Ant-Traticking in Persons
Awarsness Month snd World Day sgainst Traflicking
in Parsons (R2}

1, Conduct of Gendar Sansillvity Training for (he
DOT-NCR GAD Focal Pont Sysiem

Conduct of GAD Year-End Asssazmenl on GAD
PAPs lhrough Pocus Group Discussion ln the
formislation of AesassmentMoniloring Too| and
on-slte visk

Conduct of GAD capacity

Conduct of iralning for the Integration of GAD on the
Propased projacts, pians and traintngs of Toudsm
Regululion Division (TRD), Tourism Ouvelopment
Divieion {TDD) and Administrative Senvice {AS)

Support Services

WMFO. Garera|

of Child Minding Station

Suppart Services

] 1
[ mm\&\%

BACOMO-LAPITAN -~
HEAD, DOT-GFPS TECHSICAL
WORKING GROUP

Asan in DOTI2

DEPARTM

Source Responsiols Usit
indloators GAD Budgel
Margets 9 of Budget foffice
L] T L] »
No. of Activities conducted - 1 Aclivity conductad with the Region 2 GAA GAD Focal Persans
participation of DOT Regian during the program and assistance  5.000,00
In ¥he provision of loglstics far the program
No, of Activitles conductedNo, of Parlicipents attended- One {1 osc GAA osc
Training on Gender Sansilivity conducted 25 perticipents 10,800,00
complatad the Treining astisfactonily GA Administrative/Persennel Saction
NCR
38,100,00
Na. of parsonnel hendlad snd faclitated GAD meefinge.- 2
OSC Stalt handied and faciltatad GAD maetings
Numbar of Activities conducted - 1 Activily conducted - GAD Region 3 GAA Regicnal Gffica GAD Focel Pomt
Yeor End Assaasment 200,000.00 System
GAA
Region 8 Regional Office GAD Focal Point
Number of PAP and effeciivity measured - 3 PAPs mesaured 250,000,00 Byslem
Parceniage of DOT parsannat who will sitand the mastingho. Region 7 GAA Administralive Ssrvices Unil
of Meelings conducied. 75% DOTY personnel who shal attend  50,000.00
the meeting! Eng for the croation GAA GAD Focal Persons
of tha GFPS Region 48
103.200.00
No. of Activilies conductedNo. of paricipants atterded tha
wvent - 18 female and 11 male DOT4R parsoanel parilcipated
during tha canduct of Gender Sensitivity Seminer on
September 2024
No. of DOT4B personnal paricipatad i the evaniNa, of Region 48 GAA Administrative Sorvices Unit
Aclivities conductad - 15 [amale snd € mala DOTAE pertonnel  80,000.00
porticipsiad during the conduct of 1 (one) Writeshop
Harmonlzed Gendsr and Development Tralning on January
2024
No. of Chid Minding Statiorv Asea developed and Inglalad-1 Reglon 12 GAA Tourism Worca Officer
Chiid Minding area installad In the DOT12 Office 40,000.00
No. of Broaslfesding Area devetoped and instatiad - -1 Region 12 GAA Adrin
Broastineding araa mstsfied in (he DOT12 Offics 40,000.00
) L]
shcn—— EERTHE
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Gunter lssus
IGAD Mandate

1

Cffica Order No, 2021-03-D01
Reconstitution of the DOT Caraga Regior's
GFPS atressad 10 ensura that ol members
are capacitated on GAD

Offioo Order No. 2021-03-001
Raconstilulion of tha DOT Carage Region's
GFPS: Strengthen the xtemal link with
other agsncies or arganizations working on
‘women's rights and gandar and

pment lo and
GAD eofforts st various tevels of govemence

Magna Carta of Women See, 37a and
Comptanca ol the PCW.NEDA-DBM Joint
Circular No, 2012-01 Guidelines for the
Preparation of Annual Gandar and
Devaiopment Piana and Burdgatand
Accomphshment Raports.

Low levei of gandar awsreness among
DOT parsonnel

Coves of
Gendar asus

Lack of continuing (EC on GAD to DOT GFPS and
personnel

The imited raach of DOT GAD-velated efforts and
Inthelives with RLAs

Adhere lo the guidelines of the PCW.NEDA.DEM
Joint Circutar No, 2012-01 Guidefines for the
Preparation of Annuaj Gender and Developmant
Plans end Budgel and Repots.

GAD Renult

Insuflicie! awarenass of GAD-reinted concepls,
ssues ond laws applicable to the women in the
workplace

Low Jevel of awareness of GAD-reinted trainings
conducted for DOT R1 personnel

Rslevan: Ovganzation

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Staemant BAD Asi I g
JGAD Objartive MFOMAR or PPA Ity ...%-.“-.". GAD Budgs
3 Ll s L] ?
To equip GFPS members and peisonne! with MFO; General Adminisirative Capaclty uiding of GFPS members/parsonnal thy  No. of tralning of partis the Region 13
Ihe necessary skils and knowledge Lo integrate  Bupport Services the conduct of GAD iralnings umining snli ily - 2 training for 30 33.260.00
Pender perepective into ail sspects of pragram h the tralning
planning and implemartation Reglon 12
41,050.00
No. of training conductadNo, of the
tralning f « 1 irmining for 30
who the raining
Bulid conlinuing pavinerships with olher MFO” Genart. .o,:_v.i hip .t. er-Agency 10 with positive Reglon 13
agencies for synargistic intar-agency Iniietives  Support Services irted activiies Nationel Women's Month. ?niunn._. 5 _=!..>nn=a< activitins participated and initisted 38,508.00
on GAD Warld Day Ageinst Yraficking, Nafonsl Childai’s  vyith pouitive (cadback
Manth, 18.Day Campalgn io and VAW and Pride
Month
1. To arsure that gander malnsireaming efforts MFO: Support to Oparations Conduct capacky Buliding Activiies on Gender and No, of wcBvitien crganized and faciitated- 3 GAD acliviles wers  QSC
nd efaclively plenned, implemented, monttored Devaioprent 1. Focus Group Ditassions (FGD) orgsnized and taciltated 1121,172.00
wnd roported gender meinstreaming2. invalving GAD TourlM WoRCs Ufficers 2. Workahop
G DOT GPE and AR prapered and on lhe Use of HBDGT (Parl 1) 3. Conduct of Gender
submitted In compisnce with PCW-NEDA-DBM Mabeireaming iWrtisshop
¢ Joint Circular No. 2012-01
wel to MFO: Service - Capacity buliding training/ workshop lo DOT No. of Wsining of DOT R Ragion 1
champions of GAD Advocacies Training end Development smployees such su GST snd basic GAD Awersnese 1 trpining of 30,000.00
Divizion
Provide aworenses on GAD-rslatad concepts TOO
and faws particulary in the workplace Provide GA3S: General Administration No of pesticipants atlended and rated the iraining program as 50,000.00
otientation seminars sbout GAD-relatad end Suppert Services y o the
programs (o Tha personne induding JOs and iningNo, of activity - 30 parti attervded and
interne rated the Iraining progrem me satisfaclorily90% of participants
completed tha tralning? sctivity conductad
\ __
\ /
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Gandar lssue Cansa of
IGAD Mandsls Gandar [ssus.
1 2
Ol of 18-Day VAW per  An incidence of women abuss even in

Praclamalion 1172 3. 2008 end RA 10358

tounsm-retalad areq

declaring November 25 as National

Consdousnese Day for the Efminalion of

VAWC

Fajure to use S5DD In DOT's planning and

decitlon-makdng processes

e &

As mandated by tew.

‘Need to highligh and racognize women's
achievemenis and disssminate relevani policles
andinformalian to empower them

Lack of appropriste system and mechanlism to
eneuro e goneration, processing, review, and
updating of SDD or GAD dstabase

Lack of cepacity of DOT 8 project officers to ulilize
the SDD on the formulation of thelr PAPS

Lack of Gender and Cevelopmant Tool awsreness
and poor use of exisling forms and fermals lor SDD
gatharing

Lack of capacily of DOT 3 projett officers 1o uthze
the SDD on the formutation of their PAPs

Lack of DOT SDD Databank

Luck of capacity of DOT 8 project officers to utize
the SDD on the formulation of thels PAPS

GAD Razult
Satamemt
BAD Gblective
3

'Celebrale woman's contribution In the
fovernment and privala workiorca To increass
of and on

VAWC

Ta Incrasss awananess of DOT Feraannel on
VAWG

Awzraness of all typas of violance againsl
women, induding physicat, psychological,
sexua), 2nd 2conamic abuse

To establish DOT SDD data bank that can be
utilized for GAD planning, PAPS implementation
and monitoring

Tourism SDD mechanisma are wellorganized
and uliized for GAD planning, imglsmenting and
monioring

Tourism SDD widely usd as key relerence for
svidenco-based planning & decision-making
processe

To Incorporale the SDD in planning and projsct
implamantstion

Ta mainstraam gander un DOT & flagzhip
Pprograms and project

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Rvlevant Organtmaiicn
MFOPAP oc PPA

4

MFO: General Administrative
Support Services

MFO: Towism Policy
Fosmulstion & Planning
Program

MFO: Suppart o Opevaliors.

J Xﬂ&z ANNAVIEE.

BACOMO-LAPITAN \
HEAD, DOT-GFPS T _..o._za.x L
WORKING GROUF

GAD Actistty

Condiuct the 13-Dey VAW Campalgn to End
\iolenca Agalnst Women achvilies such a8 but not
limilad to oranga your icon, praduation and
raproduction of IEC melerisis and conduct GAD
king antd forum on VAWG retaled lews

Gonduct cepacity bufiding o schnical

Parfarmanmy
Indicators
Margets

No. af Tralning and Advocacy Activities conducted, arganizad
and launched in suppor of the DOT12 Campaign for the
Celebration of Waman's MonthiNe, of persons trained? attended
the activity or irsining - Conducted one (3) wsinings and wo (3)
[ssue-basad activily, disssminalion of [EC materials 1o DOT

and of tangst altendad
and rated tve training and devalapment program as

» aalinfactoryB0 persony roined 40% -50% of altandees are

femalaf day framing! activity conducied

No. of IEC Matarials produces and disseminalad No. ot

. Activittes! Trainings conducted - Two {2) aclivities held during
{ the 13-Day Campeign lo End VAWC Lo al lenst 50 Tourism

StakehoidereNo. of parsons trained/ attendad the nciivily or
training - Praduced and distributed two hundred (200) sels of
18-Day Campaign Collaterals (Shirty, Stickers, Brochures,
-ﬁ.veo* of target patticlpants attended and rated the tralning

program as persons
vma_nsm_.mn 40%-50% ol etlendeas are tamble

No. of activities ol DOT -3
chiviti

150 DOT

No. af activiies conductadNo. of IEC malerials praduced No. of
T-shirts producad - Liphting the facade of Regional CMce as
part of “Orange Your lean® Provision of 2 {EC malerisl (ke
tarpaulin and 20 t-shkts for the DOT RO2 personnel Budget
Estimals: Tarpeulln 1000, Tehirt 27pcs- 9,450, Led Spotights
Zpes- 3000 , Contingency 1550

No. of

acivitias for DOT amployess on Sex Dissggragaied
Data and generation of S0 on TRES

elsnded the orit 20 pax giiended

the Orientation

No. of SDD Gata bank organized and devaloped - 1 Toudsm
SDD Data Bank organized and developed

No of policy lssuances on the genaration of SDD No. of
database updated - [ssuance of 1 Policy on the generation of
SDDUpdaled of 1 DCT 6 GAD Databaea

Numbaer of SOD [¥e organized - § SDD e urgantzed

Percenlage of DOY projact officars sitandad the
capacity-bulding - 75% of the DOT7 project officars altepded
the capacity-buding

T

fﬁ%ﬁo

GAD Budget Reaponabis Unk

7 1 L]

os¢
20,000.00

CAR
70,000.00

Markeling
Admin and Accreditstion Offica

GAD Focal Persoma

Ragion 12
250,000.00

Region 2
15,000.00

Region B

TDP, QUg and ROs. Reglon 7,
58,000.00

QSC, Toursm Markeiing Saction,
Ragional Office GAD Focal Poinl
Syslem

$§¢%

Reglon &
20,000.00

Region 7
50,000,060
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Genderizsus
45AD Wsnisty

Tauss of
Gendor rsus

1 2

Annual Celebration of Women's Month per
RA 8949 An Act {0 Declaro March B of
Every Year as 3 Worldng Special Holiday to
e known as Women's Month and
Protlamalion 224 Prociaiming tha First
Woeek of March as Wamen's Wask.

Recognize women's significant rofe and
contribution ta nationsl devalopmentt snd
promation of women's rights

Increasa public awareness of the significan
contribution af women In the tourlam indusiry.

‘Nead to highlight and recognize womsn's
achlsvamanis and diszeminate relevani poficles
and Information to empower them

Celebration highlights and racognizes Flipino
women's criticel role and contribuion to the social,
cuftural, scanomic, snd polilical development of the
country

Amnue! Celobretion of Woman's Month psr  As mandaled by law

RA 8949 An Act to Daclare March 8 of

Every Year as a Working Spadial Hallday to  Mandatory compliance to Law

be known &s Woman's Month and

Proclsmation 224 Praciaiming tha Firsl an_l_.w signilicant role in davelopmant Is not
Werk of March as Women's Wesk and given much

GAD Resuit
Statement
IGAT} Objactive

To provide venue for raising awareness on
‘woman's righls, axistinglemenging gender issues
and concarn

To increass eweranses and heighlen
appracialion and recogrition of women's rols In
the deveiopment of the tourism Induslry

To calebrate women's contribution in tha
govemmant and privatn warkforca and to
increase mwaraness of pacscnnal and
sisheholders on VAWC

Yo mepure and empowst women and girs fo ba
agants of changs to contribute in promaoting
gender equality and the enpowsrment of ell
woman and lo provide an apportunity for
DOT-NCR Regicnal Offica parsonnel to

To conduct capacily davelopment acliviias thal
will promole continuad awereness and
appreciation on the role of woman i socioly and
pander and davslopmant

Empowermant of womsn in tha touram sector

The lack of susiminabls activities thal wil remforce
the scknowledgmant and spprecistion of women
and thelr historical contribulions as woll as thele
vite! rota w1 the socio-cutiyral and sconomic
development of soclety and In the advacacy
cempaign far Gender and Developmant

Poor acknowledgsment and recognition of the
efforts made by women in Region 7 is
acknowledged during the forum on GAD

Women's le Is nol

and involvoment ragerding projects
and sctivites in kne wilh the celsbmrion of
woman's month

To reporl the siata of gandar and development
in the tourier Industry

‘Woman's role in development Is celebraind and
wel-racognized through the active participation
of DOT IV A personne! in the Women
Empowerment Workshop.,

To provide venue for caiskng awareness on
wormen's rights sxisling/ smerging pencler issues
and congam and provide recognkion 16 the

#nd not
oiven much imporance

o igpe m E

of womoen in tourism

Te n.__.-z:. public awareness n:n uw!iu.!_
\g touriem
Vioknice: uelzm_ig-:

To highlight the appraclation of the roles played
by the DOT? porsonnel for the sacter

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Rafevan] Orgsnization

Parfarnance

Souce Responsitle Unit
GAD Act Indicalora GAD t
NFOIPAP of FPA iy P Sudgal of Budget foffice
4 5 ] 7 a ’
MFO: MFO2 Conduct of activiias In celahration of Women's No, of NWMC banners hanged - 2 banners hanged Region 3 GAA Administrelive Unit
manth such as seminars, trainings, production / 209,000.00
GASS: General Adminlstraive  raproduction of IEC materisls GAA GAD Focal Parsans
and Support Service No. ol aclivities conducted for Women's Month with percantage  NCR
of DOT RS employees participaling in tha activities - 3 sehuities  83,900.00 GAA Admin
MFQ: Toursm Industry Training canducted for Womerv's Morth with 80% of DOT R3 employess
Program pariiclpating in the activiliss Repion 2 GAA Administrative/Parsonnel Section
20,000,00
GASS: Gensral Administralive GAA Tourizm Industry Training
end Support Service No. of parlicipants No. of IEC materials purchased - CAR Program
of 10DOT RO2 2 Tarpaulin 30 kshits  50,000.00
for the DOT ROZ personnal
Region 1
5.000.00
No.of Seminar of One (1)
ivity -Pariici of 35 DOT-NCR
perconnal
No, of aclivity partis of exlivity of [EC
matarials 1 mctivily partick 1 activity
and distribulion af GAD rslatad {EC matecdals
MFQ: Adrmniatrative 1 Gonduct of z!.o._l Women's Day Calebration No. of events of DOT who Rio BAA Administratien Saction, Planning
whh the falowing in the evant - 1 event for Women's Monlh 100,000.00 Sseclion, Administrative Unit,
MFO" Staff Dovelopmant Workshop for womn In tourism (Salf cars, Parsonal  Colebration for Lhe DOT7 Champions90% of the DOTY GAA Reglon 7, GAD Focal Persons,
saisly, Creiva wiiting, and sxpressicn, Prosperity empivyses fram the Ofics atisnded the Women's Month R12 Markeling, Branding and OSC
GASS: Ganeral Administrative 2 Purpose. Womon of fuence (RAe) 2. Conduct of  celopration 300,000.00 GAA
Buppor Bervioes Awmrenans seminar and appieciation dey for e
wommen snd inciusive o men DOT 7 peracninel and 7B GAA
MFO: General Adminisirative ._oséﬂ%o:w;i _Lqﬁ“_.%._“nz.ﬁﬂsv...w& Na of aclivities conductadNo of particlpants - 2 ataff 50.000.00
Support Sarvices of collateral and self dary care and BST smong developmeni and team bulkding 40 Perticipents GAA
SOAB Cave weaver - RS, 5, Purpie dey and GST R7
MFQ: Support to Operations: Teaining - R10 .6, Gall day Care for tourism 200,000.00 GAA
stakeholden, Women's climb svand, Various womsn  No. of Training and Advocacy Activitles canductad, organized
GASS. Ganaral ing women's heallh,  and |aunchéd in support of tha DOT12 Gampaign for ihe RéA
Support Servites money managemant, SOX Di -._ fealura 6. Conduct  Colebration of Women's MonthNo. of persans trained/ etterded  100,000.00
forum on the Phifppine Toursm on Gander and the activity or rainingPsrcantaga of maie and fomels atlendecs
MFO: MSD Devaopment - Conducted one {3) trainings and two (3) iscue-based attivity. ~ R8
disssminalion of IEC matsrials to DOT personnsl and 280,000.00
slakehokion©0% of targst participanis atiended and rated he
alning and prgram s persens
bained 40%-50% of etteandess ars fomele€ dey Iraining/ acivity
conductad
No. of DOT IV-A smployeas who perlicipated in the ectivity, -
26 DOT IV-A smployeeas participated in the acivily,
No. of eclivitiss conducisdParcantage of wasvers who
sitanded the training Na. of IEC matarials disuibuted - 3
activilies conducted in celabration of Women's Month 95% of
woavers aliended the taining Pravision of (EC materipls.
No. of forum conciucted - 1 forum conducied
No. of seminar conductadNo, of participants - One Seminar
conducted with 2 total of 25 participants
/7
£/ \\
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51

Phiippine )
Comrission ‘%
on Womean

Gondar lasve
FGAD Mancdute

1

Limitsd rascurcas in providing
gender-responsive services in pianning,
poficy formidetion, project devaicpmant,
and capabiity-buiding of DOT VI

Lass produclivity and frequant
abteneelsm/ tardiness/ undariima of
working mothers and/or solo parants

Lack of child minding srea for working
parents with children in he office

Lack of machaniam la mondor /minimize
the incldance of sax tourism and
expioilzlion of women in fourist destinations

Lack of GAD axperts in thn

Couse of
Gender lssus

Lack of natwock fo lobby support snd azsistance
{rom other agencies and Insirumsntailies

The of of
8010 parent smpioyeas and/or working mothers due
to farlly concems pariicularly caring forfattending
lo the needs of their praschoal childran

‘Non-dsalgnation of sn avatiable spsce that ity be

GAD Resuit
Stalament

To provids gendersresponsive sarvices along
wifh pariner agencies

Provide a gender-mzponsive workplace for
working matheralsolo parents, maximize the
efficioncy of DOT employses who will work
on-sito

‘Impe g ity of of
Eu.en_ﬁsincn!nisirl-nn

Limked appraciation awaranass, and
pavticipation of DOT parsonnal on GAD and
refated laws and programs

converled to a childminding ares

High Loisrance and of
underground sex tourism

Limited 1o train DOT R1 and RB GFPS
and Regional staif on GAD

Leck of substentizl and updated knowisdge on the

L lo decreess
prevalance of sax tourism

Well copacitated Reglonsl Focal /Altemate Point
Penon andTaurim Worcs (o bacome sffective
champions of GAD Advocaches

To capecitats DOT RB GFPS and Repiond staft
In montaring and avaluation of Project

Updated knowladgs and Incressed sklie level

Gender
for Tourlsm (HGDGT)

bOT-10 Low-Level af end

on GAD g In the of
PAPs

and SIS [avel

appraciation on GAD concepts and gendar anslysks
08 a critical step in mainstresming GAD Ihrough the
u3e of HGGT (Harmonized GAD Guidetines for
Tourism)

Leck of substentie] and updated knowiedge on
GAD mainstreaming 1o PPAS/ and refreher training
on tha attribution process

tack of substential end updated knowladge on
GAD manstreaming to PPAs/ and refresher tralning
on the etlribution process

.
oh GAD mainktreaming in the implemantation of
PAPs

Improved techrical capacihty In gender
mainstreaming

Updated knowledge on ihe Harmonized Gender
end Development Guidetnes kor Tourism
(HGDAT) and mcreazad skills in the usage of
the toolkit

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Drgackaation

MFOIPAP of PPA SAD Activity
4 [

MFO: Tourism Pallcy 1. Participation and parinerthin with UGSAD and

Formulstion & Planning RIACAT on GAD aclivilles 3uch as condud of foum

Program and comsultalions o Ihe regions) formulation of
GAD-related sarvicas 2. Workshop i tha praparation
of GFB

MFO: Admin Sarvice- HRD Child Minding Centar sl DOT Cantral Offica

MGCOE/GAE Heallh and

Welness Programa
Establishment of ChidMinsing Center
Hiring af dob Qrder Parsonnel in llew of TourSM
WoRCS Job order psrsonnsl

WFO: Admin du GAD- L
Orisatatian Sexual Orlentetion. gonder ierity,
fander exprestian, and sax charscleniabios {
BOGIESC) GST and GPB to ampioyera and GFPS
mombers

GASS: Gonaral Management 1. R5 Aflendanca 1o GAD related capabiity biikiing

Services Progrma such ms HBDG, GMEF, PIMME, GST, and
GFL trainings sponsorod by te Cenlral Offics,

GASS; Gaasrs! NGOs, 2 R 10 GAD seminars

and Support Services canducted by RGADC and clher NGAR

GASS: Ganaral Menagemsni
Servicas

JAA"

/»
ACOMO-LAPITAN .-
HEAD, DOT-GFPS TECHKICAL

WORKING GROUP DEPARTME

ORARNAVIEE. <\ /) FSPERAN
GARCI

Parformmncs
indinslors
rargets

No. of activities participated with UPV and UGSAD -
Participalion in five {5} activities wilh UPV UGSAD wihin the
yoor which wil strengthsn networking and partnership

No of personned ¥red for the Child-Minding Cantar -2
parscnnsl hirad for the Child Minding Center Tescher |; SG 11
= 1.472,73/d3y % 22 days x 12 monthe388.600,72Day Care
Worker I: 8G 6 - 957 44/dey x 22 deys x 12
montha262,784.16Total:

Na. of Supplies Purchased ~ Varlous suppiiee purchassd

No. of Child Minding Center establishad - 1 childminding center
esiabilshed

No. of persornel hired - 1 personnef hired{AA Il), SG 9)

No of GFPS Seminar condusted- 3 GFPS seminar

No. of iralning of DOT R1
=3 Three trainings attended -3 DOT R1 parsonnal paricipsted
In GAD Training

Numbsr of Seminar conductedMumber of Participants attendad
the saminar - (1) Seminer conducied with a total of 25
paricipante

No, of activities
parlicipaied

2
Two (2}

No. ol DOT 5 Parsonne! trelnedNo of Trainings etrended - 4-5
DOT 5 Personnel Trainad with at least 2 Training Attended
each

No af DOT [V-A smployess who participared tn the sctivity. -
26 DT {V.A employess participatad In the activity,

g

DEP,

T
.»w?.@z 3 Op 2

95%12%

GAD Budget

Reglon 8
10,000,600

HRD
70,000,00

HRD
642,00000

CAR
52,007.78

CaR
267,342.24

Reglon &
362,000.00

Region 1
50,000.00

Region 10
60.000,00

Reglon 5
25,000.00

Ragion 4A
80.000.00

Reagion
6,250.00

Reglan 1
$0,000.00

Wsra®

ACER22

Sonrcs
of Bodgel

GAA

GAA
GAA

g8

§gegt

Responsitls Unit
fOfficn

Replonel Offica GAD Focal Polnt
System

Al Divisions

HRD

Admin and Accrediletion Office

Admin

GAD Facal Parsons
Adminiskative Unk

Administration Section
Administrative Unit

GAD Focal and Altemnata Focal
Paint Parsons of DOT RS /
GFPS! Project Officars

GAD Focal and Allernate Focal
Point Parsans of DOT R5/
GFPSI
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‘GAD Result

Parfarmance

Gonidor lowus Causs of Relavant Orgenization Source R neibig Unit

1GAD Nianiate Ganderlusi P o MFOIPAR or PPA @AD Activty fromeig OAD Budget of Budge! e oer

1 2 L] ] ] + 7 s )

52 Limilad appreciation, awarensss, and Inznfficlent awareness of GAD-related concepts. To Increace appraciation, awareness and GASS: Ganeral Administrativa 1, Updating of Office GAD Camar, 2. Conduct of No. of GAD Comer updated and Online GAD Comer Region 8 GAA GAD Focal and Alternate Focal
paricipation of DOT personnal on GAD and knowledge of DOTR 12 personned trainsd on and Suppon Service ¢ GAD Erxinings which include GSTAGA, GPB, Gender developad and establishad - One (1) DOT 12 Office GAD 150,000.00 Poind Persons of DOT R5/
related laws and programs Limitad GAD Training for DOTS Personnsl, as wef  gender and dsvelopment Meistresming snd HODG iminings Comer Devaloped and sstablishod (<103 GFPSY

23 imited tralning on GAD-relsted laws provided by MFO: Touriem Poliey Ragion 12
ha DOTS, BOT 5 personnel are well aware and heve Formulation and Planning 20,00,00 QAA Tourlsm Worcs Officer
subslantial knowisdge of GAD and ifs relatsd Program No, of DOT & Parsonnet tralned ~ Twanly (20) DOT R5
Limited parlicipation of DOT3 and DOT 12 stalf in laws, including Chid Safe Tourlsm Orantation personned ere trained {14 males and 6 famales) Region 5 Tourlsm Worcsco-patinered with
BAD-relaled 6eminars and training MFO: Admin & GAD 20,000,00 OTOPRIM for the 30D
Tolncrease tovel of awareness on GAD relsted  Focal/ARemste & TowriSM
concepts and laws amaong naw staf of Reglonal  WoRCS Office No.of tralnings conducted - 3 kainings conducted and 95% of
Office -Mefnlsraam gandar on major projects of DOT Regional Stefl participalad in the serias af Iralnings
Repion
No. of Trainings Conducted - ree {1) GAD related traininge/
ctivity conduclad in support to the continuing capacity buiiding
efforts of the DOT12 Employses and Project OficersGAD
Irainings which include (1) GST/GA, (1) GPB and {1) HGDG
Uraininge participaled - 90% of target participants attended and
rated the training and program as sati
persons trained 680% of atlendees ara femele3-day kraining
conducied

53 Lack of of regional Newly i DOT Xil GFPS has Updaled and sidis favol GASS: General Administralive 1. Conducl of Capatily buikling seminar which No. of Yraining Conductad No. of Meetings Conducted and Ragion 5 GAA GAD Focal and Altarnata Focal
on Gender and Davelopment issuss and and cutdated knowledge on Gender and on GAD man inthei ionof  end Suppor Senica Inciude Gender Sensilivity Trainkng, Atended percentega of Targe! participants attended snd raled  6,260.00 Paunt Parsons of DOT R57
concerns, Developmant Izws and mandates PAPs 1he tralning end developmen! salisfectorilyNo, of DOT 12 GAR GFPS/ Project Oficers

GABS General Administrative CFPE members,projact Officera and employees Ragion 7
Poor mei ing of GAD and ion process  To be ebie to capacilale 100% of the rsgions nnd Suppor Sanvice ge of famal ip of the 163,000.00 QAR GAD Focal Point Sysiemand Al
on PAPs and treinfng modulas stalf on Gender and Davelopment trelningNo. of days of training and employees attended and Divisions
MFO: Tourism Pallcy rated the training, maating, and devalopment progrem as Reglen 6 GAA
Limited of lhe ROTE Wet Regional GAD Focal Point Formulelion & Plenning satisfactory - Twe (2) GAD-relaled lraining/activites conducted  50,000.00 Region 7
Wentifying parmers promcling Gandar and Sysiem o bacome sfisctive chempions of GAD  Program in supporl of e conltinuing capacity-huilding etforts of the Four
Daveiopmant and Child Safs Tourism sdvocacies Strenginen the GAD Focal point {4) FOPS Meutings wars conducled in support of the Raglon 12 Toursm Wores Officar
system to bacome effective champions of GAD MFO: MSD continuing capacity-bullding efforis of the DOT12 GFPSDOTIZ  50,000.00
Limited capacily GAD mmang ataff with only 80% advocacias GFPE90% of targut pariiclpents attended and mied the training
paniclpating in GAD-relslad training such sa and duvelopmani pragram as satistaclory12 GFPS Membars
Bender Sensiivity Training, Gendér Mainstreaming  Parinarship wilh GOCCs and NGOs that wil trained 14 Projaci Officers and DOT 12 Employass trakned.
wnd Gender Analysiz and Planaing. promata Gender snd Davalopment. end Child 80% of altandees sre fomeje2-day training conducted
Safa Tourism and davelop collaborative
Programs and Activilies for the DOTS mnd
pariner ggancies No, of consultative mestings attsndadNo. of representstives
intha maatings -2
mastings atlended by 1 rapressntative
No. of capacity building programs conduciedPaercentane of
empioyees who attsnded (he capacity bulding
programf of the trelning es
setisfactory - 2 Capacity-buikimg Pragrams during the first and
second quariers of the yesr 70% of tha employses stiended
tha capecity-bulld % of tho rated Ihe
training as salisfoctory
No. of siaff that are gender sensilive and awara of pendsr
lesuse and concems la the tourlem sector In the region ~All
ragional etalf aregender sensitive end arc aware of gandsr
issues and concema In the lourism sactor in the region
“ \1 -
/ e
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Gond GAD Result Retevant Deganizatl Performance
1CAD Nandus Gandartasus Take Bt UFGIPAD erPPA GAD Aottty posesinid QAR Bustget of Budgal
1 2 3 4 s [] 7 [}
54 Umiled and of LimHad for GFPS mambars in tha Increasad level of capachy ofDOT officials and GASS! Ganaral Adminlsirative Conduer of Tralning for naw and axialing DOT No. of Aciivilios Canducted No. of c!wn!n-sn attended the CAR GAA
regionat parsonned on ks 158 of GAD looks  region to ba trained! on the use of GAD toots employees on gender anslysis and Services and Support wmployees: and conduct of Cupacity bulding training p- 4 Activiliss the 300,000.00
and Application of Gendar Analysis and meinstresming gender In Tourism programs end on (1} Use of GA tooke (2) Trauning on GMEF (3) woskehop GAN
wsing resulfa to formulale GAD PAPS . inuity of an paign o prajacts. MFO: Planning and Admin Tralning on HGDG and (4] GPB 25 particioants Roglon 11
tmining programs on GAD 140,000.00 Gan
Increass the leve) of awareness and No. of acliviiea conducledo. of psrsorms! crientsd - 1 Basic
A need to continuously conduct GET for new appreciation of regional personnel and officials GAD Orisntation conducted 2D parsonned criented. CAR
smployass, pemnanent and Conlract of Sarvice 200,000,00
(COS) ataus
No, of trairi of 2 Tralning
conducted - 1. On the use of GAD tools, 2, Gad Plan and
Budgst Training20 personnsl Irained
55 Limitad capacity of regional GFPS to Lack of Immersion and exposura io tha lourism To be abla to acquire knowledga on providing MFO: Tourlsm Policy Conduct of Laaming Exchange for WEE L No. of tourk hucts for WEE & lorthe  Regioné GAA
provide inlervention on women economic products of other mreas when # comes {; ‘s WEE in the region Formulation & Planning n suppod b “Turiema Pera kay Juana® smong Ihe region - 1 Towsm products for WEE intsrvention developed for  250,000.00
concems in toursm ®ocunomic smpawermand intervantion Program sutceus lounsm product in Ragion X the reglon
SE Lack of dadicsiad personnsl to ensure that  Limited parsonnel spplying for the posifion at the Hira parzonnsl {hat wil hands the™Touriem Incresga the ruiribar of TouRISM WoRCS Officers. No. of Towrim Worcs Officers hired - 14 Tauriem Wotes Oficars  OSC GAA
lourism development peotects ond ruglonal office 1o handis progmms for women and Integrates, Support and Minds Women's hirad ak over the country from 8 fo 10 reglons hirad TA08.245.44
promotes the general wall- being of the chiidran Respect snd Child Ssfety” progrem of the Capacitats tiem through the conduct of GAD-elated
Filpino psople, particularly In the ares of with tha follawing } wawings on GST. Woman's Righis and Laws, 8EAH,
Invasiment, to inchude the monkoring and vicims on gender-basad viclance i lounsm, ﬂl slatielics aesussment. gﬂgmmu_i
pravention of any acl of profitserng or monitor snd repor) GBY cases to the GFPS and e pRGYEEALY baloingt drsderthe Toul
speculalion to he detiiman of tocal _:ﬁ.s-.?oas_gassn Lo
rasidants, as well as the explailation of of
womaen and chitdren in lourism.{Republic GAD PAPg in its iuvo.».ﬁ .an_a..
Aci 8583,Sechon 3, Objacsivas)
ATTRIBUTED PROGRAM
57 Branding and Merketing Communlcalions Program Branding GAA
201,883,000.00
SUB-TOTAL 333,723,840.08  GAA
TOTAL GAD BUDGET 333,723,840.38
Prepared By: Approved By: Date
Diractor Annavie E. Bacomo-Lapitan Ma. Esperanza Christina Garcia Frasco
01/29/2024
Head, DOT-GFPS Technical Working Group Department Secretary
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Responsibie Unit
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Plonning/ Admin
Adminisirative Section

Planning/Ademn

Reglonal Office GAD Focal Point
System

0sC

Eranding and Markoting
Communications
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Sequence No.: 2024-016864

Organization: Department of Tourism

Organization Hierarchy: Department of Tourism

Total Budget/GAA of Organization: 2,648,167,000.00
Total GAD Budget 333,723,840.38
% of GAD Allocation: 12.60%
Gender [ssue Cause of
iGAD Mandate Gender |asua
1 2
1 Philippine Plan for il i Ir i on GAD-related Jaws

Development (PPGD) 1995-2025 Goal No,
3

2 Limited opportunities for women to

ate in Commi based Tourlsm
projacts related to cultural and
eco-adventure tourism

3 Limited coordination among tourism
stakeholders te achieve DOT'S GAD goals
and objectives

ted access to promotions and
adviscries through social media

Philippine
Commission A3
on Women

ited capacily trainings for community based

projects relaled to culiural and eco advanture
tourism

atives fortourism stakeholders are least

Lack of onir

ion, p ions and
advisories throLgh sacial media

Strong partnershi
DOT for GAD

ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

Primary Sources

Other Sources

GAD Result
Stat

Heightened awareness on GAD-related laws

Women and men have equal access to
Community BasedTrainings

To provide Metro Manila's stakeholders and
tourists (jocal/foreign) information through
rid-ct and advisori

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

iithtourism stakeholders and

FY 2024

Organization Category: National Government, Line Agency

333,723,840.38

0.00

Relovant Organization

Performance
MFO/PAP or PPA "

GAD Activity

4 5 3
CLIENT-FOGUSED ACTIVITIES

Conducl of seminar on Gender and Development
Related Laws.

MFO: Capacity Building
Program

; 90% of target participants attended and rated the training and
: developmant program as satisfactory - 30 persons trained90%
of participants completed the training2-day training canducted

MFQ- Tourism Development
Division

Conduct of capacity building programs for 5 capacity building programs - 100% of the parlicipants rating
Community Based Tralnings (R7} the training as salisfactory

Indicator: No. of Region 11 tourism stakeholders who attended
- 2Trainings conductad spi

MFO: Market and Product
Development/Tourism

GAD Orientation Trainings specifically on {1) Sex &
Gender and (2) Gender & Culture wilh Private

Development Planning Tourism Stakeholders (R11) - Gender and (2) Gender & Culture with Private Tourism
Stakeholders 100 pax x P500 x 3 trainings

MFQ: Tourism D p D of Strategic Cq Indicator: No of NCR tourism stakeholders whe attended the

Division under Product and Materials (NCR) activitles.- Uslng social media to position and touch base with

Market Development Unit Metro Manila's stakeholders and tourists through worid-class

(PMDU} promolions and agvisories.

{ TOR ANN
BAEOMO-LAPITAN
HEAD, DOT-GFPS TECHNICAL
WORKING GROUP

IE E. MA, ESPERANZA CHRISTINA

GARCIA FRASCO
DEPARTMENT SECRETA

GAD Budgat

7 B
Legal Affairs Service CAA
150,000.00
Region 7 GAA
250,000,00
Region 11 GAA
150,000.00
NCR GAA
1.600.000.00

Source
of Budget

Responsible Unit
iOffice

Legal Affairs Service, Ceniral
Office

Region VI

MPD/TDP

Tourism Developmenl Division
under Product and Market
Development Unit (PMDU})
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Gonder Issus
{GAD Mandate

&8 Observance of RA 10328 - 18-Day
Campaign to End Viclence >mm_=m_ Women
and Children (VAWC) P 1172s.

Cause of
Gender lssus

2

There is a need to promote and foster VAW-Free

2006

6 Obsarvance of RA 10398 - 18-Day
Campaign to End Violence Against Women
and Children (VAWC) Proclamation 1172 s.
2006

Philippine
Commission Lt
on Women

GAD Result
Statemant
1GAD Objectiva

3

Strengthen campaign among tourism

Relevani Organization
MFO/PAF or PPA

MFO: GAAS

MFO: Market and Product

Communities in the Tourism Sector and ensuring stakeholders on violence againsl women
efforts in ending Violence Against
Women To increase for the ign and
attract the attenlion of Sm public as {6 why major
Limited awareness of the fourism ar icons are colored

Increase prevalence of tourism-refated
gender-based violence and sexual exploitation in
the Philippines (majority of trafficking and
prostitution victims continue to be women and
children).

As mandated by law

Low level of Awareness of public and private
tourism stakeholders on the efforts to eliminate
VAWC

The Philippine government takespartin

: i y to
address all forms of violence against women and
protecl human rights of women as enshrined in the
1987 Constitutionthru the observance of the 156-Day
Campaign AgainstViolence of Women

Mandatory compliance to the law

;
i

orange which can provide opportunity to explain
and make the Anti-VAW Advocacy known

Advocate and strangthen the capaign and other
gender related issues and violence in the
tourism industry

Sustained support to the 18-day campaign to
end VAWC and increased awareness towards
‘empowering women to speak out agalnat VAWC
and for men lo manifest support to the agenda,

To Increase capacity of LGUs and tourism

; stakeholders to integrate gender perspective in

local tourism davelopment plan.

To generate public awarenass and strengthen

D P Program

MFO: Standards Development
and Enforcement Program/
Tourism Industry Training
Program{Tourism Policy
Formulation and Planning
Pragram

MFOQ: Tourism Industry Training
Program

MFQ- Admin & GAD

the campaign among tourism on
Violence Against Women

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

F & TourlSM
WoRCS Officer

HEAD, DOT-GFPS TECHNICAL

GAD Activity

Conduct the ._w.amx Campaign to End Violence

I be three (3) activities 1. Orange your lzon
- identify and promote national and lacal tourism, 2.
Conduct of Seminar, 3. Production of advocacy

materials, R3 1, Identification of Orange your lcon, 2.

Kick-off activity, 3. production of collateral:
VAWC Symposium, 2, Orange Your lcon, R7-
Staging of 18 Day Campaign with participation of
stakeholders, R10- Launching of Orange Your Icon,
R12-Conduct of TourlSM WoRCS Training to LGUs,
R13- Make CARAGA Safe Program - Orange Your
leon - 18 Day Campaign to end Violence against
WOmen

RS - Preparation of IEC materials for the 18 Day
VAW campaign, R4B- Decorale and light Orange
Baywalk of Puerto Princesa

WORKING GROUP

3>.HM1H§ZN>Q=_~—V> {
GARCIA FRASCO
DEPARTMENT SECRETARY

Parformance
Indicators
ITargets

6

R12- No. of Training/ seminar conducted -One (1) Tourism
Wores Training to LGUs and Tourism Establishments
conducted No. of persons trained! attended the achivity or
training- R12- 90% of target participants attended and rated the
training and development program as salisfaclory 50 persons
trained 40%-50% of attendees are femala 2 day training
conducted

R3No. of VAWC activities conducted with the participation of
stakeholder of Central Luzon - 3 Activities cenducted

R10 - Number of and di: ion of
_:ai_m__o: to LGUs- xk_o At _mmﬂ 1 _mczoz:m conducted with
50 ofi to 84

No. of Region 13 tourism stakeholders who attended the
activities - 1 event staged “Orange Your Icon” launched with
positive feedback

R4-B Puerto Princesa City Baywalk be dacoratedflight in
orange.The proposed site will be at Baywalk where bulks of
domestic and Infernational tourlsts are visible especially at
ight to dine in Al fresco restaurants. - One tourism landmark
identified and included in Lhe list of Orange Your Icon during
the 18-Day Campaign Against VAW. Number of Anti-VAWC
collaterals produced and distributed - One tourism landmark
identified and included in the list of Orange Your Icon during
the 18-Day Campaign Against VAW. Numbsr of Anti-VAWC

collaterals produced and distributed

No. of tourism stakeholders who attended the acti
the following Regions:-Region 4A, Region 5, and Region 7 -
mmo n 4A - 50 tourism stakeholders attended the

gion 5 - Al least 250 —33 zo>m LGUs,
and Tourism i 7-
100% of the Central Visayas stakeholders actively vm:_n_umzze
the 18-Day Campaign to End Violence Against Women

Acadk

Number of tourism landmarks identified in NCR to he induded
in the list of Orange Your Icon during the 18-Day Campaign (o
end VAW.- One (1) toutism landmark identified and included in
the list of Orange Your Icon Number of targeted male/female
participants 35 participants Number of Anti-VAWC materials

; produced and distributed

Na. of tarpavlin printedNo. of IEC materials printed -2 tarpauin
prinled200 pcs, IEC materials

No. of Anti-VAWG collaterals produced and distributed - 130
pes Anti-VAWG collaterals produced and distributed

No. of tourism landmarks identified and included in the list of
Orange Your Icon during the 18-Day Campaign Against VAW -
1 tourism landmark identified and included in the list of Orange
Your lcon during the 18-Day Campaign Against VAW

GAD Budget

R5
50,000.00

NCR
149,100.00

R13
208,500.00

Region 3
350,000.00
R?
100,000.00

R12
70,000.00

R4A
150,000,00

R10
150,000.00

Reglon 4B
423,460.00

Region &
200,000,00

Source
of Budget

GAA
GAA
GAA
GAA
GAA
GAA
GAA

GAA

GAA

GAA

Regional Office GAD Focal Point
System, Tourism Promotions
and Marketing, Market & Product
Development Program,
Accreditation tUnit/ Planning Unit/
Training Unit, GAD Focal and
Altemate Focal Point Persons of
DOT RS, Regian VII, MPD,
Administrative Section,
Personnel Section, Training Unit,
Tourism Development Division

Admin & GAD Facal/Alternate &
TourlSM WoRCS Officer
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Gendoer |ssus
IGAD Mandats

.7 Observance of RA 10398 - 18-Day

i Campaign o End Violence Against Women
and Childran (VAWC) Proclamation 1172 s,
2008

8 High incidencs of stereotyping as
avidenced by domination of males or
fernales in particular position

;9 High incidenca of stereotyping as
evidencad by domination of males or
females in particutar position

10 High incidence of stereotyping as
evidenced by do n of males or
females in particular position

1 Low level of participation of women in
capability/capacity nm<m_ov=_m=, planning,
and in
the development of the the Tourism
Development Plan in the LGU

12 Observance of RA 9208 .>:__u_._.msnr_=m in
Persans Act of 2003" and Py i

Gender Issus

2

An increasing incidence of women abusa even in
tourism related areas

Lack of recagnition on the significant role and
contribution of women as arlisans and artists to
national development and promotion of women's

Lack of awareness of various genders on equal
labor appaortunity

Gender sterectypes and gender-bias for tourism
Jobs still exist in the tourism-related enterprise

for women p n
capability / capacily %<m_au=_m2 u_mzzsm (asit
depends on the LCE)

Limited GAD relaled trainings for tourism

1180 series of 2021 declaring the month of
July as "National Anti-Traffi in Persons
Awareness Month”

Ocaa_mm_oz &)
on Women

and local g units on
Anli~Trafficking in Persons

GAD Result
Statement
IGAD Oblactive

3

To acyuire wider support on the campaign to
end VAW

To decrease the m.ﬂmaai_:u of women’s role by

Relevant Organization
MFO/PAP or FPA

4

MFQ: Tourism Policy
Formulation & Planning
Proramming

z_ﬂo Market and Product

ing women's their
crafts and skills in various tourism events

Female workers to heighten awareness on
equal labor opporius

les in the lourism industry

g for both men and
women to lessen the high incidence of
stereotyping in tourism jobsand ensure that the
training conducted will be attended by women in
the Community Based-Tourism (CBT)

Increase participation of women in LGUs on
tourism planning, promotions and regulations

To increase awarenass and knowledge of LGUs
and tourism stakeholders about RA 9208 and to
campaign for anti-trafficking in persons i

to RA 9208 Section 3(a}

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

P Program

MFO: Markst & Product
Development Program

MFQ" Tourism Development
Division under Indusiry
Manpower Development Unit
{IMDU)

MFO: Towrism Industry Training

Prograrn

MFO: Taurism industry Te
Program

‘TOR XYNAVIE E.

vO,_.-QrJ PS TECHNICAL
WORKING GROUP

Performance
Indicators
ITargets

GAD Activity

1. Production of 18-Day Campaign collaterals {shirts, | No. of participants wha received and used the collateral
stickers, brachuras, etc)2. Film showing activily i campaigns - 100 participants who received and used the
collateral campaigns.

No. of audience watched the films - 200 no. of audience
watched the films

No. of sites identified as orange iconic site - 1 site ides
orange icor

Conduct of Tourism events faaturing Women artists
and arfisan

Indicator: No. of tourism events participated - Target: 5 tourism
events participated

Production of AVP with core message that breaks
slareotyping in tradilional jobs for women/men in the
Tourlsm sector

2 videa dips produced

Cenduct of skills training for women in Community
Based Tourism {CBT} communities In pariership
with LGU

1 fraining activity with 30 participants/run - 30 participants/run

2 fraining activity with 50 participants/run - 50 participants/run

1 training activity with 30 participants - 30 participants

1 training activity with 30 participantsfrun - 3¢ participants/run

Conduct of Capabiity Development for LGL
Planners and |mplementors (CAR)

Indicator: No. of CAR tourism stakeholders who attended the
activites - 2 capability development conducted

Conduct of Child Safe Tourism Training fo LGUs and
Tourism Establishments.

Indicators:No. of Training/ seminar conducted -One (1) Chi
Safe Tourism Training to LGUs and Tourism Establishments
conduciedNo. of persons trained/ attended the activity or
training- Targets;90% of target participants attended and rated
the training and program as sati:

persons trained ao.,\._.mo._\, of attendees are female2 am<
training conducted

MA. ESPERANZA CHRISTINA Ry? 25
GARCIA FRASCO
DEPARTMENT SECRETAR

Indicator:Praduction of tourism related VAWCvideo clip - Target:

GAD Budget

R6
50,000.00

R8
50,000.00

R6
150,000.00

Region 4A
200,000.00

Region 10
100,000.00

NCR- Meals/Venue Vi
Hire Speaker's
Honorarium/Moderator's
Fee Training Materials
Tokens Cellular Card and
Miscellaneous Expenses
80,000,00

NCR - Meals/Venue Van
Hire Spaaker's
Honorarium/Moderalor's
Fee Training Materiats
Tokens Cellutar Card and
Miscellaneous Expenses
355,000.00

NCR- Meals/Venue Van
Hire Speaker's
Honorarium/Moderator's
Fee Training Materials
Tokens Cellular Card and
Miscellaneous Expenses
80,000.00

NCR- Meals/Venue Yan
Hire Speaker's
Honorarium/Mederator's
Fge Training Materials
Tokens Cellular Card and
Miscellaneous Expenses
320,000.00

CAR
150,000.00

Region 12
70,000.00

Source
of Budget

GAA
GAA

GAA

GAA

GAA
GAA

GAA

GAA

GAA

Responsibte Unit
iOffice -

9

Regional Office GAD Focal Point
System

Planning with Counterpart from
LGU

Market & Praduct Development
{Media Team}

Tourisin Development Divisior
undar Industry Manpower
Development {IMDU)

Planning with Counterpari from
LGU
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Gander Issue
IGAD Mandata

Capacity Building Program in support to
{ourism produclt development of LGLs who
are lacking of gender lens

Annual Celebration of Women's Month per
RA 6949: Proclamation No. 227 Month per
Proclamation No 224 An Act to Declare
March 8 of Every Year as a Working
Special Holiday to be known as National
Women's Day.

Annual Celebration of Women's Manth per
RA £949: Proclamation No. 227 Month per
Proclamation No. 224 An Act to Declare
March 8 of Every Year as a Working
Speciat Holiday to bs known as National
Woman's Day.

Absence of gender perspective in the DOT
accreditation procssses of tourism
establishments

GAD Result
n.m_“nn _-ut—_.o Statement
) 1GAD Oblective
e 3
Gender and D P were not Heighten & —

in the tourism master plan of LGUS in the region

Lack of recognition on the value of women in the
tourism industry

Women'’s significant rola in development is not
well-recognized and given much importance.

Women's ificant role in development is not

among tourism planners and initiators to
mainstream GAD agenda in tourism initiaitves

To highlight the appreciation of the roles played
by women in the tourism sector

Celebrate the contribution of women and
Iren indigenous tribes in development
through provision of Livelihood/Skills Trainlng.

well-recognized and given much i much
sa the women of indigenous tribes.

Poor acknowledgement and recognition of the
efforts mads by women in the tourism industry

Need to highlight, recognize and celebrate women's

to the nation's

Women's significant role is not recognized and
given much importance,

Empowerment of women In the tourism sector

Women's slgnificant role is not well recognized &
glven importance

Non-i ion of GAD in the i of
tourism establishments

Low appreciation and limited capability building In
the i ion of GAD in A i
Establishments

i

and il projects
and activities in line with the celebration of
women's month

To raisa the awareness of the general publ
the role of women to tourism and development

Waomen's role in developmant is celebrated and
wellsecognized through the active participation
of DOT IV A personnel in the Women
Empowerment Workshop

To recognize the Women's significant role in
development and give Importance and
appreciation te the women of Indigenous tribes.

To increase awareness and heighten

Relovant Qrganization
MFO/PAP or PPA

4

MFQ: Tourism Policy
Formulalion & Flanning
Program

MFO" Market and Product
Development (MPD}

MFO. GAAS

MFO" Tourism Policy
Formulation & Planning
Program

MFO: Tourism Industry Training

Program/Market and Product
Devalopmant Program

MFQ: Tourism Policy

and ize & given i

Ta report the state of gender and development
in the tourism industry

To increase awareness of tourism
establishments on gender Issues and concems
in teurism and promation compliance te tourism
gender related laws

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

F & planning
Program

MFO: Support to Operalions
MFQ- StandardsDevelopment &
Enfarcement Program

MFO. StandardsDevelopment &
Enforcement Program

)

B/\{ OMOL-APITAN
HEAD, DOT-GFPS TECHNICAL

GAD Activity

Technical Assistance for the Formulation of tha
Tourism Development Plan with Gender Analysls

Conduct of Women's Day Celebration

1. Conduet forunt on the Philippine Tourism on
Gender and Davelopment, 2. Printing of collateral
materials, tarpaulin, tshirts & souvenirs and GST
among SOAB Cave weavers

1. Conduct of GAD awareness campaign to verious
managers and owners during the express
accraditalion to establishments 2 Conduct capacily
building or technical enhancement activities for LGU
data sources/ focal parsons for compliance by
Tourism i and conduct of ir

and SDD orientation

WORKING GROUP

i No. of Technical ich

ESPERANZA CHRIST
GARCIA FRASCO
DEPARTMENT SECRET

Perfarmance
Indicators
ITargets

of LGUs partici -
2 Technical Assistance for the formulation of Tourism

Development plan with Gender Analysis to 2 LGUS

No of pax received collateral materials produced (R8) - 200 pax
received collateral materials - JECs were distributed to TRs (R8)

No of womsn reccgnized during ISTAR (R8) - 5 women
recognized during ISTAR (R6)

Indicator: No. of Ragion IV-B tourism stakeholders who
attended the activitles. - 30 women will benefit from the
conduet of one (1) trai

Indicator: No, of Region |V-A tourism stakeholders who
attended the activities, - Target. 150 Region IV-A tourism
stakeholders who attended the activities.

Indicator: No of Region VIl tourism stakeholders who attended
the activities, - 100%. of stakeholder participants for the
Women's Month Celebration

Indicator. Number of activilies conducted (R4B) - Target: One
(1) activity conducted {TourlSM WoRCS) Training (R4B)

Indicator: No of Region ¥ tourism stakeholders who attended
s - 1 evenl sponsored with al least 50 IP women
beneficiaries

No. of activities conducted - Conducted 1 forum

No, of conducted advocacy cempaign of relevant laws for GAD
for and i by Tourism i 3
of PAS acivities re; e with GAD perspectives as part of
the mandatory accreditation of tourism oriented establishments.
and other stakeholdersNo of SDD Orientation to Tourism
Eslablishments conductedNo. of persons trained/ attended the
aclivity or training - 80% of target participants attended and
rated the training and p program as sati: Y
persons trained 40%-50% of attendees are female4 day
training/ orientation conductedinspected atleast forty-five (45)
TREs

Indicator:No. of Region 2 tourlsm stakeholders who attended
the aclivities - 308 AEs monitored, evaluated & inspected

GAD Budget

Region 13
80,000.00

Region 7
200,000.00

Region 4B
300,000.00

Region 6
150,000.00

Reglon 10
250,000.00

Region 4A
300,000.00

Region 8
50,000.00

Region 5
50,000.00

Region 8
260,000.00

0sc
200,000,00
Reglon 12
100,000.00

Region 2
220,203.00

Source
of Budget

GAA

:%E

GAA

GAA

GAA

GAA
GAA

GAA

GAA

Responsibla Unit -
ioffice

Planning

RS MPD Unit, Regional Office
GAD Focal Point System,
Region raining Unit/ Market
and Product Development Unit,
Market and Product
Development (Media Team),
Tourism Standards and

Accredilation Division, Tourism
Davelopment Division and
Industry Training

osC
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Gendar Issus
/GAD Mandats

Cause of
Gander Issus

2

Private and public stakeholders lack gender

GAD Result
Statement
1GAD Objective

3

nce of tourism
and other on

in crealing tourism

Prevalence of sexist views and gender
insenshivityin the content and production of tourism
advertisement and promoticnal materials

Limited application and compliance of tourism
on gender tourism

Public and private stakeholders lack of gendsr
ivity in creating tourism promotional

s
i
:

gender responsive tourism standards

Collateral materials of tourism stakeholders are
gender sensitive and depict empawerment of
‘women

Gender Responsive tourism advertisement and
promotional materials.

Tourism Promotional materials are gender
sensitive and depict women empowerment and
children's rights

of TEs

17 Objectification of women and children in
tourism ions and g
campalgns collaterals
standards
sensitivi
collaterals
18 Presence of Child sex tourism & trafficking

Commission
on Women

&5

Lack of vigilance in monitoring operations of TEs

Lack of vigilance among TEs on child sex tourism
and traflicking

Lack of vl nce among TEs on child sex tourism
and trafficking

Strengthened vigilancs of authorities in
moniloring operations of TEs

TEs have greater vigilance on child sex tourism
and trafficking

TEs have greater vigilance on child sex tourism
and trafficking

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFOIPAP or PPA

MFO: Market & product
Development Program

MFO: Market & Product
Development Pragram

MFO: Standard Development
and Enforcement Program

4

GAD Activity

Performance
Indicators
IMargets

1. Conduct GST tv in the of
collaleral materials empowering women in tourism
and conduct of Tourism summit, 2. Gonduct
campaign against sexist tourism promotional
malerials conducied to the Tourism Officers of LGUs
in the ragions, 3. conduct of make caraga safs
program - Bida si Juana and Training on Child
Protection Policy

MFO: Market and Product

Development

MFOQ- Training Unit

Conduct of DOT ProTECT Proactive Tourism to End
Child Sex Tourism & Trafficking activities

MFQ: Market & Product
Development Program

MFO" Tourism Industry Training

Program

MFOQ" Training Unit

MFQ StandardsDevelopment &
Enforcement Program

HEAD, DOT-GFPS TECHNICAL

NNAVIE E.
ACOMO-LAPITAN

WORKING GROUP

5 for of gender and

MA, ESPERANZA CHRISTINA
GARCIA FRASCO
DEPARTMENT SECRETARY

No. of activity/ traini

gs conducted - 3 activities/
trainings conducted as follows: - Target:Cne (1) campaign
agalnst sexist tourism promotional materials conducted to the
Tourism Officers of the LGUs in the regionOne (1) workshop on
gend ive branding, ing and ignir
implemented Tourism

No. of events stagedNo. of LGUs capacitated- 2 events staged

i in the Region - 1.
Bida si Juan Campaign in line with Women's Month, 2. Training
on Child Protsction Policy in line with National Children's
Month11 LGUs capacitated on Child Protection Policy in line
with the National CHikdren's Month

Stakeholders in the regionOne (1) SOX Youth Tourism Summit
{8YTS} In celebration with National Children’s ManthNo, of
persons trained/ attended the acti or training - Targets:90%
of target participants attended and rated the training and
program as sai Y60 persons tralned
40%-50% of altendees are femaled day training conducted

Irdicator: Number of Training conducted - 1 Training conducted
on TouRISM WoRCS to 30 TREs

Indicator: Number of Training conducted - Target: Three (3)
trainings conducted with a total of 120 participants

ing conducted - 2 Trainings on
Tourist Oriented Palica for Community Order and Prolection
(TOPCOP) to 60 Tourist Palice

Indicator:Number of TEs on-the-spot site visits - Target:50 TEs
on-the-spot site visits conducted

Indicator:Number of AVP produced - Targel:2 AVP campalgn
against Child Sex Tourism & Trafficking

GAD Budget

Region 12
350,000.00

Region 13
100,000.00

Region 1
120,000.00

Region 13
105,480.00

Region 10
100,000.00

Region 10
240,000.00

Region 10
100,000.00

Region 13
250,000.00

Sourca
of Budget

GAA
GAA
GAA

GAA

GAA

GAA

GAA

Responsibla Unit
Ioffice

Tourism Marketing Section
Marketing Unit
? MPD

Accreditation Unit

Tourism Standards and
Regulations and Training Section

Tourism Development

Market & Product Development
{Media Team}

Tourism Development

Tourism Standards and
Regulations and Tr

g Section
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Gander Issua Caurs of GAD Rasuit Relovant Organization i Lbdinivd Source Responsibla Unit
1GAD Mandata Gondar Issus a w,%n_uﬂu_._(- MFOIPAP or PPA GAD Activity _ﬁhﬂnﬂﬂ GAD Budget of Budgat P ofice
1 2 3 4 s ] 7 8 9 -
19 Tourism stakeholders lack awareness on Failure or delayed action ofsome NGAs / To have an Intensified awareness campaign on ~ MFO: Market and Product 1. Conducl of Training Workshops on GAD-felated | Sets of Collateral materials producedNo, of TREs provided with ~ R11 GAA Region 7, Reglonal Office GAD
GBV and SHEA -related laws resulting to LGUs/Staksholders 1o act onGAD related issuesin ~ GBV and SHEA laws in the tourism sector and Development Laws andfor Tourl8M WoRCS (RS} 2, Conduct of Collateral materials - 5 sets of Collateral materials 200,000.00 Facal Point Syslem, TISP,
passive attitude to complaints the tourlsm tndustry such as sexual monitor ions of TEs i d minati ies 3. TRES provided with Collateral materials GAA Tourism Standards and
viclence against women and children, prostitution, MFO: Tourism Industry Training ~ Production and distribulion of IEC materials on GAD R10 Regulations and Tralning section,
commodification of women, ete. { To promote gender squality and awarenaess of Program wﬁm_n_mn_ Laws such as Man.zaw, posters, cards, 400,000.00 GAA GAD Focal Persons and
GAD related policies and regulations e T oyt Patinership wih PN ngicator: Number of Tourist Police deployed in major tovrism Accreditation, MPD,
Lack of enabling mechanisms accessible for victims MFO: Tourism Folicy sites % ._«m 1gs ot GAD and SHEA ua_wsn. Jaws for sitesindicator: Number of GAD and SHEA related laws trai R6 GAA
To provide victimsfconcerned cilizens access to  Formulation & Planning ._.uE_m., P in Region 10, 6. inventory and conducted - Target: 40 Tourist Police deployed in major tourism ~ 530,100.00
Lack of establishad standard systems for SHEA immediate help in reporting cases Pragram assessment of exiting sites Targ GAD and SHEA related laws training conducted GAA
GBV cases reporting and resolution in TEs with 40 participants R11
To provide strong police visi in major MFO: Admin and Tourism 450,000.00 GAA
RTE owners are not capacitated on GAD-related tourism destinations Standards and Accreditation
concerns in the tourism industry No. of tralnings conductedNo. of social media postedNo. of IEC  Region 8 GAA
TRE owners have heightened awareness on material created as part of the awareness campaign on GBY 250,000.00
Lack of law enforcers' y for immedlate GAD-related concerns and laws and Shea Law - 5 trainings conducted 1 social medla posted 1
response to SHEA and gender-based violence in |EC material created as part of the awareness campaign on RB
major tourism destinations ofthe GBV and Shea Law 160,000.00
GAD-related laws that will address undesirable
Lack of awareness of the tourism stakeholders for incidents that affect the tousism industry in Region 7
GBV and SHEA-related laws DavaoRegion No. of trainings conducted - 2 GST conducted 250,000.00
i No. of Trainings Conducted No. of participants attened per
training - 2 GAD events: (1} 18-day campaign for VAWC & (2)
National Women's Month} and 3trainings conducted Tr
on (1) Manifestation of Gender Bias: 30 parlicipants {2} Vision
B ¢ of a Gender-Fair Society: 30 participants {3) Action Planning:
Y 30 participants
30TOPCOPs deployed in major tourism sites - 3SHEA trainings
for TOPCOP
20 Low level of gendar awareness among Lack of gender-related promoticnal matarials to increase awareness and heighten MFO" Industry Training Conduct of capability building seminar on GAD and No, of Tourism Officers attended/participated the GST - 100% Region 10 GAA Standards Development &
tourism local communities distributed for tourism stakeholders appreciation and recognition wemen's rale in the ion and of lional materials  (30pax) of target participants attended the GST 240,000,00 Enforcement Program
davelopment of the tourism industry MFO: Marketing and Product 1o be distribuled or ta be given to the tourism GAA
Low level awareness of GAD related frainings Development (Media} stakeholders Region 1 Regional Office GAD Focal Point
conducted for tourism staksholders Tourism officers have heigtened awareness on No of GST seminar conductedNo, of BatchNo, of atlendees- 1 80,000.00 GAA System
‘GAD-related concern: tourism sector and MFO Tourism Policy GST seminar conducteds batches40 attendees per batch
Designated Tourism Cfficers in become gender sensitive and responsive TOs Formuiation 8 Planring Region 10 GAA Accreditation Unit
Province/City/Municipalities change from time to Program 240,000.00
time TRESs have deep understanding of GAD-related No. of GAD training program conducted No. of batch per GAA Training Unit
laws as evidenced by management palicies that ~ MFO* Standards Development activitiesNo. of tourism stakeholdars trainad- 1 GAD Tr: Region 1
Most TRES |ack awareness & understanding of provide benefits to women and men & Enforcement Program Program 2 batches ic per 60,000.00 GAA
GAD-related laws such as the Magna Carta of batch
Women (MCW) Tourism stakeholders have heightened MFQ Standards Davelopment Region 1 GAA
awareness of GAD & Enforcemant Program 50,000.00
; No. of Region 6 Tourism Stakeholders - Produced one (1} AVP
for GAD Tourism Best Practices Regian 10
100,000.00
No. of promotional matarlals procured - 100 pieces of Region &
promotional materials 150,000.00

ANNAVIE E.

Recognized 10 TRES for thelr GAD Best Practices - 10 GAD
Best Practices identified

Indicators:MNo. of TRE's identified- 20 TREs identified with
managament policies providing benefits o woman and men

Indicator: Production of taurlsm related VAWCvIdeo clip -
Target' 2 video diips produced

o S G THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN BACUNTO-LAPITAN 4 mm_wﬁﬂwﬂmm%%q REPORT GENERATED: 01/30/2024
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2 Low level of gender awareness among

Gender Issua
{GAD Mandate

tourism local communities

Philippine
Commission
on Women

t

GAD Result
Statement
/GAD Objective

Cause of

2 H 3

Lack of gender awareness and equality of the local
communities awareness on GAD
low Jevel of gender awareness in communitiesand
slakeholders have no gender lens

GAD-related trainings

Tourism stakeholders increased deve! of

To Increase participation of LGUs and TREs in

Limited application and compliance of tourism Hei gender i
establishment on gender-responsive tourism for gender equalitystakeholders are gender
standards sensitive

Nen-inlegralion of GAD in the itation of Hei

tourism establishments stakeholders

Insufficient seminar conducted on GAD for tourism

stakeholders awareness

ited GAD training for Local Government Units
(LGUs), Tourism Oriented and Rslated
Establishments (TOEs and TREs) on GAD

Low level awareness on the rationale of Gender
and Development and women situationer

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

on GAD of tourism

Tourism stakehalders have heightened

Relovant Organization

MFO/PAP or PPA GAD Activity

4 5
MFQ: Industry Trainlng 1. Conduct of Gender and Development (GAD)
Qrientation and Gender Sensilivity Training (GST) to
MFO: Acgreditation LGUs, TOEs and TREs Conduct of trainings for
lourism stakehaldars with GAD components (to
coincide wilh scheduled Tourism Officer's Maating}
(CAR), .Incorporation of Gender sensitivity training
SOGIE/Gender Fair Language or other GAD related
Lrainings to capacity training workshops, 3. Conduct
of Gender sensilivity training on the rationale of
gender and davalopment and women situalioner for

MFO: TDD/TRD/TISP

GASS: General Administrative
Service

MFO: D
and Enforcement Program

MFO: SAA

PIRECFOR ANNAVIEE. | 1 opERANZA CHRISTINA
BACOMO-LAPITAN
HEAD, DOT-GFPS TECHNICA| SHECI SRy
N y DEPARTMENT SECRETA

WORKING GROUP

Performance
Indicators
fTargats

No. of GST trainings conductedNo. of attendees - 2 GST
trainings conducted100 Attendees

No. of trainings conductedPercentage of participants from local

who the training satis -5
ings conducted100% of participants from local
who the training satis
No. of acy of relevant

, laws for GAD for observance and compliance by Teurism
EstablishmentsNo. of PAS activities reglon wide with GAD
perspactives as part of the mandatory accreditalion of tourism
ariented and other . of SDD
Ori ion to Tourism I . of
persons trained/ attended tha activity or training - Targets:90%
of target participants attended and rated the training and

program as sat y30 persens trained
40%-50% of allendees are female4 day iraining/ orientation
conductedinspacted atleast forty-five (45) TREs

Ng, of Activities conducted- 4 activities conducted - GAD
Orientation and GST seminar

No. of trainings conductedNa, of attendees - 2 frainings 100
Attendees

No. of Training/ seminar conducted No. of persons trained/
attanded the activity or training Percentage of target
participants who attended and rated the tr: g and

P program as satis y of female/
maleattendees No. of days of tr: g - Cne (1) Gender
Sensitivily Training to LGUs and Tourism Establishments
conducted50 persons trained 90% of Larget participants
attended and rated the training and development program as
salisfactory 40%-50% of altendees are female2 day training
conducted

No. of Training/ seminar conducted Ne. of persons trained/
attended the activity or training The percentage of target
parlicipants who aitended and rated Ihe training and

program as sati yF of female/
maleattendess No. of days of g - One (1) Gender
Anelysis Training to LGUs and Tourism Esiablishmenis
conducted50 persons trained 90% of targel participants
attended and rated the training and development program as
satisfactory 40%-50% of atlendses are female2 day training
conducted

i

Ma. of GST training conducted - 1 GST Training conducted
spacifically on tha rationale of gender and development and
women situationer forstakeholders

Sourca Responsible Unit
GAD Budgat of Budget Ioffice
7 8 9

Region 12 GAA Planning/Admin/ Accre
100,000.00

GAA Region 7
Region 12
70,000.00 GAA SAA
Region 7 GAA Training Unit
250,000.00

GAA
Region 1
120,000.00 GAA
CAR GAA
300,000.00
Reglon 11
§0,000.00
Region 12
70,000.00
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Gonder lssue
IGAD Mandate

249 Lack of tourism sex-disaggregated data for
evidenced based GAD Planning,
smplementing and manitoring

25 RA 9583 or the Tourism Act of 2009 has
mandated the DOT to Ensure that tourism
protects, and promotes the gensral
wellbeing of the ino people, 1o include
the monitaring and prevention of
exploitation of wormen and n:__n-m-_ in

Cause of
Gender lssue

Limited awareness/skil'knowledge of LGU focal
person/s on the use of sex disaggregated data for
tourism and tha use of SDD tools in data banking
Very low compliance on the use of standard

data

GAD Result
Statement
1GAD Objective

3
To increase capacity on tha collection

analysis of sex-disaggregated data among
LGUsand Stakeholders

of towrism statistical data and

statistical reporting forms of sex di

Very low compliance on the use of standard
statistical reporiing forms of sex disaggregated data.

Limited training on Tourism w.mnwznm Data

coaching of Local Tourism Statistic System
(LTSS)

Initiate data gathering for the craation/
enhancement of tourism circuit and

ion & analysis of data

Women and children are disproportionalely
vulnerable to sex trafficking due to varlous factors
such as economic disparities, limited access to
education, and societal gender norms that can
leave them mare m:mnmvcsm to exploitation, and

i plans and policies foe global
competitiveness and national tourism
development in consideration of the New
Nomnal

To provide information on Hofline Report
Numbers

The TourlSM WoRCS seminar aims to:1. To
equip ~o:_‘_m3 front finers in identifying sex

Lack of in fying sex ing in
tourism I

tourism. {Rule 1-G /]
2 - Objectivesfs)

26 Lack of facilities responding ta the differant
needs of women and men such as diaper
changing and breastfeeding m.m._ozm.

il itral CRS or GAD
faciliies in Tourism Establishments

27 There is a low number of observed
gender-sensitive facilities, activities and
services to address the needs of LGBTQIA
community in various tourism i

Lack of or absence of GAD infographics and
Hotline Report Numbers

of women and children In Tourism
establishmants. 2. To establish a framework for
Identifying and g 56X within
tourism establishments, fostering a safe and
respongible tourism environment by
implementing proactive detection measures,
staff training, and cooperation with law
enforcement and relevant authorities. 3. To
ancourage the development of policies and
practices to prevent women and
childrenexploitation in the lourism industryd. To
inetigate the participants as women and children
advocates and promoters of the culture of
tourism where women's and childrenrights are
respacted

ive and PWD-friendly fac:

Lack of gender sensitivity/awarenass of most ‘Gender-sen:
tourism and N ion of GAD in
the iitation af tourism I

Lack of awareness in the provision of gender
sensitive facilities, activity and services to address
the needs of _.Om.ao_>8=_3:==< in various
tourism and

and entarprises.

Philippins
Commission
on Women

Lack of representation from the
LGBTQIAcommurity in formulating GAD
interventions in the tourism industry

satisfy tourlsts' experience

for

A gend: ive tourism
LGBTQIAcommunity in varlous tourism
destinations and enterprises

To have an inclusive tourism industry proy
equal opportunities for all

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

4

MFO: Tourism Policy
Formulation & Planning
Program

MFO" Tourism Policy
Formulation & Planning
Program

MFO: Tourism Policy
Formulation & Planning
Program

MFQ- Tourism Policy
Formulation & Planning
Pragram

MFO; Industry Training

MFO: Market and Product
Development Program

MFO. Tourism Standards &
Accreditation

MFO: Tourism Industry Training
Program/Market and Product
Developmant
Program/Standards
Development and Enforcement
Program

MFO: Tourism Policy
Formulation & Planning
Program

GAD Activity

5

Conduct capacily building or technical enhancement
activities for LGL dala sources/ focal parsons on sax
disaggregated tourism ralated data gathering,
reporting, and dala banking

1. conduct of Taurism woercs lraining program
focused on policy making at the LGUs Level, 2.
Conduct of Tourism Worcs training to all :u:: iners
of of
Conduct of capabi

Performance
Indlcators.
frargets

No. of technical assistance - 4 fechnical assistance provided to
tourism stakeholders/LGUs

No. of lechnical assistance - 9 technical assitance provided to
tourism stakeholders/ LGUs

No. of technical assistance - 9 technical assitance provided to
tourism stakeholders/LGUs

No. of seminar/ - one {1}
Tourism Stalistics and SDD mm.:.:m-\s\n}msov for LGUs and
one (1) for the in the region of
persons trained! attended the activity or training - Targets:90%
of target participants attended and rated the training and
develapment program as satisfactory60 persons trained
40%-50% o— attendees are female2 day training

lated di database

mw_mu__m..mn and updated

No. of technical assistance - 4 technical asslstance provided to
tourism stakeholders /LGUs

No. of fraining conducted - Oozncn_ one (1) ch_m_s WoRCS
training to afl fr of Tourism

like child safe training, train the tralners GST training
workshop and production of Infographic materials
conlaining emergency hotlines and GAD related laws

1. Conduct Seminars on Gender Sansltive and

No. of i installed and to Tourist
Destination across the region - Instaliation and distribution of
2000 Infographic Materials to the Tourist Destination across the
; region,

No. mma_zﬁ m:n trainings conducted -Integration of gender

PWD-friendly faciities in TEs, 2 Prepare guideli and - No. of i

for Gender and PWD sensilive TRES for inciusion 0 Tourism i 1 seminar ion of
DOT accreditation system 3 Conduct gender el and itation. 100
inspection and evaluation and site o i and

operations of TEs

1. Conduct/Attend to Pride summit or any other
related activilies (R6)2. Conduct of CALABARZON
Pride Tourism Sumimil {(R4A}

NNAVIE E.

SACOMO-LAPITAN

=m>—u DOT-GFPS TECHNICAL
WORKING GROUP

MA. ESPERANZA CHRISTIN
GARCIA FRASCO
DEPARTMENT SECRETARY

* Indicator: No. of Region [V-A tourism stakeholders who
« attended the activities,- Target: 100 Region IV-A tourism
stakeholders who attended the activities.

No, of Pride activity conducted! atiended - at least 1 Pride
activityconducted/ attended

Source Regponsible Unit
GAD Budgst of Budgst toffice
7 ] 9

Region 2 GAA Planning
63,000.00

GAA Planning Unit co-partnered with
Region 2 CTDPRIM for the SDD
80,000.00 GAA

Planning

Region 12
16,000.00
Region 4B GAA Industry Training
215,000.00

GAA GAD Focal and Alternate Focal
Region 4A Paint Persons of DOT RS /
272,000.00 GAA GFPS/
Region § GAA
100,000.00

GAA
Region §
50,000.00 GAA
Region 5 GAA
20,000.00
Region 5
20,000.00
Region 5
10,000.00
Region 8 GAA GAD Facal Persons and
160,000.00 Accreditation
Region 4A GAA Training Unit/ Market and
210,800.00 Product Development Unit/

GAA Accreditation Unit
Region 6
15,000,00 GAD Focal Paint System
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28 Some tourism products are not gender

Gender Issus
/GAD Mandate

sensitive fresponsive

29 RA 9593 or the Tourism Act of 2009 hes
mandated the DOT to Ensure that tourism
protects, and promotes the general
wallbeing of the i

the man

GAD Result

Cause of Relevant Organization
Statement
Gonder Issus /54D Objactive MFO/PAP or PPA
2 3 4
Lack awareness on the use of gend: it To gender and P int MFO. D

language

Limited pregrams highlighting inclusivity, gender
and development, and promoting women
empowerment

Lack of awareness on gender sensitive basic

customer services amoeng men and woman
iati of ities of

eco-cuitural tourism destinations

Lack of gender respensive tour circuits.

Limited criantation an gender-fair language and
gender-sensitive approaches provided among Tour
guides

Gender and D
in the tourism master plan

were not

To counleract the negative impacts of tourism on
woman and children,and to plan, develop, and
conduct trainings for the protection of women and
children in the tourism industry in coordination with
partner agencies and NGOs

exploitation of women and children in
tourism. {Rule 1-General Provisions/Section

2 - Objectives)

30 Lack of capacity to ensure GAD
responsiveness and sensitivity among

b

d tourism

Lack of awareness on GAD and related policies
and legislations among of the
based tourism organizations. Tourism stakeholders

members, Tourism stakeholders and MICE

organizers

Commission
on Women

\}

and MICE organizers

development of & tourism product lour circuit

Heighten awareness and appreclation of GAD
among tourism planners and initiators to
mainstream GAD agenda in tourism

tives

Tourism stakeholders have heightenad
awareness of women empowerment end gender
and development

GAD ntegrated in tour gi g spiels

To increase awareness on gender sensilive
basic customer sarvices among men m:a
women of of
eco-cultural tourism destinations

Tour guides rendering gander- mm;m:Em
pp) h among i [l

To increase level of consciousness of
stakeholders on gender sensitivity through
trainings 1. conduct of tourism worcs traini
program, 2. barrier free tourism

H
i
H
i

1
i
H
H

To promote gender equality and awareness of
GAD related policles and regulations in
community based tourism organizations

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

& Enforcement Program

MFQ. Tounsm Policy
Formulation and Planning
Program

and Support Servicas

MFO: TDD/TISP

Program

MFO* Admin and GAD Focal

GAD Activity

5

1. Gender Sensitivily Orientation/Forum among tour
guides (RE)Consultalion Workshop for Sexual
Exploitation, Abuse and Harassment (SEAH)
Slandard Reporting System for TREs2. Development
ing Module on Integraling GAD In Tour

gy Spiels and conduct of GAD integrated Tour
a Spiels (R7), 3 Technical Assistance for the
Tormulation of the tourism development plan wi
gender enalysis 4 Hosting of the PATA International
Conferance. Women in Travel, 5. GST Training

Performance
Indicators
fTargets

8
No. of ori i of attended -

2 orientation/fora conducted100% of target participants
attended (50pax per Forum)

No. of forums conductedNo. of Pol
conducted? policy developed

ies developed - 1 forum

workshop on the of GAD
tourism product tour circuit (R9), 6.

1. Conduct lrainings on Tourism worcs Training
Program (2 run), Rarrier Free Tourism (2 runs), Top
Cop Training {1 run), Barangay Tanod sa Turisma {1
un)

Conduct of 3ST Training workshop for community
based tourism workers, Tourism stakeholders and
MICE organizers

ORGANIZATION-FOCUSED ACTIVITIES

MA, ESPERANZA CHRISTINA
GARCIA FRASCO
DEPARTMENT SECRETAR

. of ici - 1 gender
ity #m__,__:m conducted30 Participants

No. of
conducted: SEAH Standard Reporting System for TREs
completed

- 2 Consultati

5 of Seminars nozn:ﬂmn. 100% of tour guide um;_n_vms.m who

the trai 100% of spietspi

with GAD principles _-;oma_ma

Ne. of di . of - 1 gender
Training F

-Percentage of target parlicipants who atlended and rated the

training and development program as satisfactory-No. of

gs conducted -No. of Runs-No. of persons trained -

-80% of target participants attended and rated the training and
program as sati: y- 4 i g8

(1. ..d::m:_ Worcs Training Program - 2 runs, 2, Barrier Free

tourism - 2 runs, 3, Top Cop - 1 run, 1 Barangay Tanod sa

Turismo (1run}- 6 runs canducted-30 persons trained per run-

30 persons trained per run

: - Percentage of target participants who u:m.amn and rated the

training and program as y- No. of

persons frained/ per run- No of Trainings conducted- -90% of

Sam. particlpants attended w_.a rated the training and
program as y-30 persons trai

E::e.m_ of 6 runs) -2 day fraining canducted

.nm«n«ammn of target participants who mna:nwn and rated the
y- No. of

i dm.:.:nm conducted - -90% of target participants attended and

rated the training and development program as satisfactory-
OneFace to Face Trainings conducted in 16 regions

.vmsmsﬁmm of target participants who atiended and rated the
ing and development program as saisfactory—-No. of
_um:_ ipants who aftendsd the webinar - -90% of target
participants attended the activityt-2 day Workshop {Virtual)-30
participants

No of Trainings conducted - Conducted 2 Trainings (GST})

nq\

GAD Budget

PFICD
6,025,861.94

Region 9
200,000.00

Region 6
120,000.00

Reglan 7
250,000.00

Region 9
60,000.00

OIMD
700,000.00

OIMD
1,200,000.00

OIMD
2,500,000.00

QIMD
200,000.00

Region 8
300,000.00

Source
of Budget

GAA

GAA

BAA
GAA

GAA

GAA

GAA

GAA

Rasponsibla Unit

Regional Office GAD Focal Point
System, OTDPRIM, Region Vi,
Region 7, Market Product and
Development, Planning Section

QIMD

oD

GAD Focat Persons
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22 Low level of gender awareness among

Gender |ssue
IGAD Mandate

tourism local communilies

23 Low level of gender awareness among

tourism local communities

Commission
on Women

Causa of
Gander [ssue

2

Limited training opportunities for tourism industry
players

Lack of GAD-related IECs conducted for tourism
stakeholders

Most TREs Jack awareness & understanding of
GAD-related laws such as the Magna Carta of
Women (MCW)

Lack of awareness on Gender and Development
and GAD related policies and legislation among
members of the community based tourism
organizations

Lack of fora, trainings, aclivities to increase
awareness on the negalive impacts of lourism on
women and children

GAD Result
Statement
1GAD Oblactive

3

To motlvate the TRES to have gender sensitive
facilities and inclusive services

Tourism stakeholders have heightened
awareness of GAD as evidenced by
gender-sensitive and responsive policies and
fa

TREs have deep understanding of GAD-related
laws as evidenced by management policies that
provide benefits to women and men

To promote gender and equality and awaraness

on GAD related policies and regulations and
legislations

To increase awarenass on the negative impacts
of tourism on women and children

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relavant Organization
MFO/PAP or PPA

4 5

MFQ Tourism Industry Training
Program

GAD Activity

R3 and R13 conduct of Gender Sens
R13- Training on Barrier Free Tourism and Conduct

ity Tralnlng

aof TREs Inspection and IEC on gender sensitive

MFO: Standards Development  facillies and services

& Enforcement Program

Conduct of GAD tr:
GPB and HGDG trai

GASS: General Administrative
and Support Services

clude GST/GA,
training in GET

communities in partnership with LGUs

MFO: Market and Product
Development Pragram

ANNAVIE E.

ACOMO-LAPITAN

HEAD, DOT-GFPS TECHNICAL
WORKING GROU

GARCIA FRASCO
DEPARTMENT SECRETARY ‘

H

MA, ESPERANZA Omﬂ—m,zz.ﬁ\ >
[

Performance
Indicators
Margets
€
No. of GST training conductedNo. of TRES completedthe
training sati i . of | the training
-1GST TREs the

training satisfactorily30 personnel completed the tralning
satisfactordy

No of batches trainedNo of Participants - Two (2} batches of
2-day tralning on Gender Sensitivity Training atleast thirty (30)
participants for the forum fer Public Stakeholders (Province of
Pampanga and

ZPo;w_n::m_:mn.mEoavum_n—_mmo__ﬁm«\mms_:m_.o*
Gender i Ori fon to Private

No. of Tourism industry personnal tralned on Barrier Free
Tourism - 30 Tourism Industry Personnel Trained on Barrier
Free Tourism

No of [EC materials produced with GAD content - 4 [EC
materials praduced with GAD content

No. of TREs are inspected and compliant to gender sensitive
facilities and inclusive services - 20 TREs are inspected and
compliant to gender sensitive facilities and inclusive services

No, of TRES identified with management palicies- 20 TREs
identified with management policies providing benefits to
women and men

Mo. of farum - one (1) regiona: 4
Forum on Gender and Development in Tourism with
participants from LGUs, TREs, Tourism OrganizationsNe, of
persons trained/ attended the activity or training - Targets:20%
af targei parficipants attended and rated the training and
development program as satisfactory90 persons participated
40%-50% of attendees are female1 day forum conducted

ies conductedNo. of participants - 1 gender
ity training 30 participants

GAD Budget

Region 13
84,120.00

Regian 3
500,000.00

Region 13
150,000.00

Region 13
58,700.00

Region 13
50,000.00

Region 3
375,000.00

Region 3
250,000.00

Region 9
100,000.00

Region 12
100,000.00

Source
of Budget

GAA
GAA
GAA
GAA
GAA
GAA

GAA

GAA
GAA

Responsibla Unit
{0ffice

Standards Development &
Enforcement Program

Tourism Industry Training
Program

Planning Section

Marketing
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32

33

35

+ 37

Gonder Issue
IGAD Mandate

National Anti-Trafficking in Persons
Awareness Month and world Day against
Trafficking In Person

Section 37-C of the Implementing Rules
and Regulations {IRR) of the MCW

provides that all no:nm_.smn mo<o5:.m:.
agencies and

Cause of
Gander lssue

Ani i of anti
tourism-relaled areas

Program interventions o-.:o agency mro:_n
transiats into gend and

GAD Result
Statement
IGAD Objoctive

Relovant Organization
MFO{PAP or PPA

3 4

Build continuing partnerships with other
agencies for synergistic inter-agency initiatives
on GAD

To ensure that @m:am- mainstreaming mao:m are  GASS: General Administrative

initlatives carried out by a Em__.nmvmn_.m_on
on Gender and D

shall establish or strengthen their GFPS or
a similar GAD mechanism to catalyze and
accelerate gender mainstreaming within the
agency

Department Order 2021-119 Guidelines for
the Department of Tourism's gender and
Development (GAD) - Tourism Integrales,
Supports and Minds Women's Rights and
Child Safety (TourlSM WoRCS) Officer

RA 7192 and RA 9710 hoth emphasize the
promation and fulfillment of women's
human rights and the slimination of gender
discrimination in the systems, structures,

DOT GFPS members must regularly meet to
monitor the status of the il ofthe

planned, i and  Support Services
reportad

MFO: Support to Operations
Well-capacitated Regional GAD Facal Paint

System to become effective champians of GAD

GAD programs of DOT and ta fourth increase the
gendar mainsireaming of PAPS in the department

GAD Activities conducted were not propery
monitored thus no measure on the impacts of the
to participants

Lack of working GFPS Secretariat structure within
the Regional Office and limited manpower

<<o=_m= in =_m tourism sactor suffer from

policies, prog: . and and yping, Gender i it
mandates all departments lo establish and ano:u»:o:m_ distributlon, and Limited access to
a Gender and D i

Focal Point System for gender
malnstreaming within the agency

PCW-NEDA-DBM Joint Circular 2012-01
stressed that any government agency shall
conduet gender analysis based on the
results of gender analysis toals including
Gender Mainstreaming Evaluation
Framework (GMEF}, Harmonized Gender
and Development Guidelines (HGDG),
Participatory Gender Audit and other
gender analysis loals

Observance of RA 8972 Solo Parents
Welfare Act which provides solo parents
wilh the necessary resaurces and support
16 raise their children despite their unique
circumstances.

nm_u__m_ of women :_,n-o.m-_:mui:m:a for

lated . Gender

To obtain the effectiveness or impacts of GAD
trainings conducted

MFQO" Tourism Pelicy
Formulation & Planning
Program

a. Raising awareness and addressing issues of GASS: Generat Administrative
gender equalily and discrimination in society. b.  Se s & Support
Conceptualize gender In the tourism industry c.
Present ways on how lo use Gender Fair
Language d. Foster inclusive growth and
empower diverse entrepreneurs wi
msm_ m:a _<_on_=3 m:,m:u:mmm (MSMEs) by

MFO: MSD

promotes equality by ensuring that all genders are
treated fairly and with respect

1. Lack of examination of whether traditional gender
roles and stereotypes are influencing the design
and implemenlation of the proposed plans and
training programs of the DOT or DOT proposed
plans and training programs,

Less productivily and fraquent
absenteeism/tardiness/ undertime of working
mothers andfor solo parents

Ol of RA 10028 E: d
Breastfeeding Act of 2009 - an Act which
mandates all health and non-health
facilities, establishments or institutions to
establish Jactation stations.

Less and frequent
absenteeismitardiness/ undertime of working
mothers and/or solo parents

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

promoting mncw_ access to rasources, and
enhancing skills development to ensure a
balanced and thriving business ecosystem.

Crealion of a working group who shall focus on
the proper implementation and monitoring of the

* implementation of GAD mandate to the PAPs

MFO: General Administrative
Service and Support

Integrating GAD into the Proposed PAPS and
Training Programs of Region VB MIMAROPA
wvnn ically lhe participants shall be able to: a,
tegrate Gender and Development (GAD)
u::n les into the proposed Projects and

ies Plans (PAPs}) and Training Programs
5_5_: Region IVB MIMAROPA for enhanced
nal development and gender inclusivity. b.
To Produce clear, concise, and impactful reports,
praposals, and communication materials that
reflect the gender and development aspects of
the project

MFO: General Administrative
Support Services

Gender-responsive workplaes through
established child mininding m.m._o: for io}.:c

to parents, i the y of
DOT employses who will work on site

GAD Actlvity

Collaborate with tha RIACAT 02 on their programs
for the Naticnal Anti-Trafficking in Persons
Awareness Month and World Day against Trafficking
in Persons (R2)

1, Conduct of Gender Sensitivity Training for the
DOT-NCR GAD Focal Point System

Conduct of GAD Ysar-End Assessment on GAD
PAPs through Focus Group Discussion in the
formulation of Assessment/Monitoring Tool and
on-site visit

Conduct of GAD capacily

Conduct of tralning for the Integration of GAD en the
proposed projects plans and trainings of Tourism
Regufation Division (TRD}, Tourism Development
Divislon (TDD) and Administrative Service (AS)

Establishment of Child Minding Station

of iing Area in DOT12

MFO: General
Support Services

Gender-responsive workplace through
established child-minding station and
breastiseding station for working mothers/solo
parents, maximize the efficiency of DOT
employees who will work on site

Office

IRE{AOR ANYAVIE E.

BFACOMO-LAPITAN
HEAD, DOT-GFPS TECHNICA

WORKING GROUP

MA. ESPERANZA CHRISTIN
GARCIA FRASCO
DEPARTMENT SECRETARY

Perfarmance
Indicators
Margots

Na. of Activities conducted - 1 Activity conducted with the
n of DOT R n during Ihe program and assistance
in the provision of logistics for the program

No. of Activities conductedNo. of Participants attended- One (1)

Training on Gender Sensitivity conducted 25 participants
completed the Training satisfactorily

No. of personnel handled and facilitated GAD meetings.- 2
0OSC Staff handled and facilitated GAD meetings

Number of Activities conducted - 1 Activity conducted - GAD
Year End Assessment

Number of PAPs and effectivity measured - 3 PAPs measured

Percentage of DOT personnel who will atiend the meetingNo,
of Meetings conducted- 75% DOTT personnel who shall attend
the consultative meeting meeting conducled for the creation
of the GFPS

No. of Activities conductedNo. of participants aitended the
event- 18 female and 11 male DOT4B parsonne| participated
during the conduct of Gender Sensitivity Seminar on
September 2024

No of DOT4B personnel participated In the eventNo. of
Activities conducted - 15 female and 6 male DOT4B personnel
participated during the conduct of 1 {one) Writeshop
Hammonized Gender and Devejopment Training on January
2024

Na. of Child Minding Station/ Araa developed and installed-1
Child Minding area installed in the DOT12 Office

No. of Breastfeeding Area developed and installed - -1
Breastfeeding area installed in the DOT12 Office

GAD Budget e.mm“ﬁa:
7 B 9
Region 2 GAA GAD Focal Persons
5,000.00
osC GAA osc
30,900.00
GAA Administrative/Psrsonnel Section
NCR
39,300.00
Reglon 3 GAA Regional Office GAD Focal Point
200,000.00 System
GAA
Ragion 6 Regional Office GAD Focal Point
250,000.00 System
Region 7 GAA Administralive Services Unit
50,000.00
GAA GAD Focal Persons
Region 4B
103,200.00
Region 4B GAA Administrative Services Unit
80,000.00
Region 12 GAA Tourism Worcs Officer
40,000.00
Region 12 GAA Admin
40,000.00
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< 38

40

41

Gonder Issus
IGAD Mandate

Office Order No. 2021-03-001
Recanslitution of the DOT Caraga Region's
GFP$ stressed to ensure that all members
are capacitated on GAD

Qffice Order No 2021-03-001
Reconstitution of the DOT Caraga Reglon's
GFPS: Strengthen the external link with
ather agencies or organizations working on
women's rights and gender and
development to harmonize and synchronize
GAD efforts at various levels of governance

Magna Carta of Women Sec, 37a and
Compliance of the PCW-NEDA-DBM Joint
Circular No, 2012-01 Guideli for the

Cause of
Gander lssue

2

Lack of contin
personnel

g IEC on GAD to DOT GFPS and

The limited reach of DOT GAD-related efforts and
initiatives with RLAs

Adhere to the guidelines of the PCW-NEDA-DBM
Joint Circular No, 2012-01 Gu es for the

Preparation of Annual Gender and
Development Plans and Budget and
Accomplishment Reporls

F of Annual Gender and Development
Plans and Budget and Accomplishment Reports.

Low level of gender
DOT personnet

among

of GAD-related concepts,
issues and laws applicable to the women in the
workplace

Low lavel of awareness of GAD-related trainings.
canducted for DOT R1 persanns|

GAD Result
Statement
IGAD Objective

To eguip GFPS members and personnel with
the necessary sl and knowledge to integrate
gender perspective Into all aspects of program
planning and implementation

Build continuing partnerships with other
agencles for synarglstic inter-agency initiatives
on GAD

1. To ansure that gender mainsireaming efforts.

and ly planned, i

and reported gender mainstreaming2,
Consolidated DOT GPB and AR prepared and
submitted in compliance with PCW-NEDA-DBM
Joint Circular No. 2012-01

Well to

Relavant Organization
MFO/PAP or PPA

4

MFO: General Adminisirative

GAD Activity

5

Capatity building of GFPS membersipersonnel thru

Support Services the conduct of GAD I
MFQ General Partnership and in inter-Agency
Support Services GAD-related activities Nalional Women's Month,

MFO: Support to Operations

Service -

champians of GAD Advocacies

Provide awareness on GAD-refated concepls
and laws particularty in the workplace Provide
orlentatlon seminars about GAD-reated
programs la the personnel incduding JOs and
inlerns

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

g and Development
n

GASS, General Administration
and Support Services

BACOMO-LAPITAN
HEAD, DOT-GFPS TECHNICAL
WORKING GROUP

World Day Against Trafficking, Nationa Children's
Month, 18-Day Campaign to end VAW and Pride
Month

Conduct capacity Building Activities on Gender and
Davalopmant 1, Fagus Group Discussions (FGD)
involving GAD TourlM WoRCs Officers 2. Workshop

Performance
Indicators
ITargets

No. of training . of partici the
1ri g satis il s for 30 particip:
who completed the training satisfactorily

: No. of training conductedNo. of participants completed the

on the Use of HGDGT (Part 1) 3. Conduct of Gender

Mainstreaming Wrileshap

Capacity building training/ workshop 1o DOT

training safisfactorily - 1 training conducted for 30 participants
who completed the training satisfactorily

No. of inter-agency activities participated with positive
feedback- 5 Inter-Agency a jes participated and
with positive feedback

No. of activities organized and fa
organized and facilitated

ated- 3 GAD activities were

No, of training of DOT R pe |

emplayees such as GST and basic GAD

MA, ESPERANZA CHRISTIN.
GARCIA FRASCO
DEPARTMENT SECRETARY

1 brai

ing 100% of

No. of participants altended and raled the training program as.
i of particij the
iningNo. of activily - 30 parlicip; atlended and

ratad the training program as salisfactorily90% of participants

completed the tralning1 activity conducted

ot

GAD Budget o.mmn._an..,
7 8 9
Region 13 GAA Planning
33,290.00
GAA Admin
Region 13
41,050.00
Region 13 GAA Aomin
386,608.00
0sC GAA 0sc
1,121,172.00
Region 1 GAA TDD
30,000.00
GAA Administrative Unit
TOD
50,000.00
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Gonder Issua
J/GAD Mandate

Observance of 18-Day VAW Campaign per
Proclamation 1172 s. 2006 and RA 10398
daclaring November 25 as National
Const

of

Cause of
Gender Issus

2

An increasing incidence of women abuse even in
tourism-relaled area

Day for the Efii
VAWC

43

Failure to use SDD in DOT's planning and
ion-making processes

Commission e
on Women

As by law.

‘Need to highlight and recognize women's
achievements and disseminate relevant policies
formation to empower them

Lack of appropriate system and mechanism to
ensure the generation, processing, review, and
updating of SDD or GAD database

Lack of capacity of DOT 8 project officers to utilize
the SDD on the formulation of their PAPs

Lack of Gender and Development Tool awareness
and poor use of existing forms and formats for SDD
gathering

Lack of capacity of DOT 3 project officers to utilize
the SDD on the formulation of their PAPs

Lack of DOT SDD Databank

Lack of capacity of DOT 6 project officers o utiize
the SDD on the formulation of their PAPs

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

mmﬂu. Result Relevant Organization
lement MFO/PAP or PPA
IGAD Objective

3 4

‘Celebrate women's contribution in the
government and private workforce To increase
of p and on

MFO: General Administrative
Support Services

VAWC

Toincrease awareness of DOT Parsonnel on
VAWC

Awareness of all lypes of violence against
women, including physical, psycholagical,
sexual, and economic abuse

Ta establish DOT SDD data bank that can be
ed for GAD planning, PAPS implementation
and monitoring

MFQ Tourism Policy
Formulation & Planning
Program

Tourism SDD mechanisms are well-organized
and utilized for GAD planning, implementing and
monitoring

MFOQ: Support to Operations

Tourism SDD widely used as key reference for
idi based planning & decisi king

processes.

To incorporate tha SDD in planning and project
implementation

To mainstraam gander on DOT 6 flagship
programs and project

GAU Activity

5

Conduct the 18-Day VAW Campaign to End
Violenca Against Women aclivities such as bul not
fimited to orange your icon, production and
reproduction of IEC malerials and conduct GAD
training and forum on VAWC relatad laws

Conduct capacity building or technical

Performance
Indicators
argets

No. of Training and y Activities
and launched in support of the DOT12 Campaign for the
Celebration of Women's MonthNo. of persens irained/ attended
the activity or training - Conducted one (3) trainings and two (3}
issue-based aclivily, dissemination of JEC materials lo DOT
and of target particip attended
and rated the fraining and development program as
satisfactory20 persons trained 40% -50% of altendees are
female day training/ activity conducted

No, of IEC Materials produces and disseminated No. of
Activities/ Trainings conducted - Two (2} activities held during
the 18-Day Campaign to End VAWC to at least 60 Tourism
StakeholdersNo. of persons trained/ attended the activity or
training - Produced and dj uted two hundred (200} sets of
18-Day Campaign Collaterals (Shirts, Stickars, Brachures,
ete.)30% of farget participants attended and rated the training
and program as satis persons
participated 40%-50% of altendees are female

No. of activities . of DOT -3
aclivities conducted 150 DOT personnel attendees

Na. of activitles conductedNo. of IEC materials produced No. of
T-shirts produced - ‘Lighting the facade of Regional Office as
part of "Qrange Your lcon” Provision of 2 IEC materials like
tarpaulin and 20 t-shirts for the DOT R02 personnet Budget
Estimate:Tarpaulin 1000, Tshirt 27pcs- 9,450, Led Spotlights
2Zpes- 3000, Contingency 1550

No. of aftended the

activilies for DOT on Sex Di

20 pax attended

Data and generallon of SDD on TREs

A FYOR ANNAVIE E.
BACOMO-LAPITAN
HEAD, DOT-GFPS TECHNICAL
WORKING GROUP

MA. ESPERANZA CHRISTINA
GARCIA FRASCO
DEPARTMENT SECRET —“ “

the Ori

No. of SDD Data bank organized and developed - 1 Tourism
SDD Dala Bark organized and developed

No. ol palicy issuances on Lhe generation of SDD No, of
database updated - Issuance of 1 Policy en the generation of
SDDUpdated of 1 DOT 6 GAD Database

Number of SDD file organized - 6 SDD file organized

Percentage of DOT project officers attended the
capacity-building - 76% of the DOT7 project officers attended
the capacity-building

GAD Budget eWmnﬁﬁ
7 ] 9

0sC GAA Marketing

20,000.00
GAA Admin and Accreditation Office

CAR

70,000.00 GAA GAD Focal Persons

Region 12 GAA

250,000.00

Region 2

15,000.00

Region 8 GAA TOP, OUs and ROs, Region 7,

58,000.00 OSBC, Tourism Marketing Section,
GAA Regional Cffice GAD Focal Point

Region 6 Systam

20,000.00 GAA

Region 7

50,000.00
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Gender Issue
IGAD Mandate

1

44 Annual Celebrafion of Women's Month per
RA 6849 An Act to Declare March 8 of
Every Year as a Working Speclal Holiday to
be known as Women's Month and
Prociamation 224 Proclaiming the First
Week of March as Woman's Week

45 Annual Celebration of Women's Month per
RA 6949 An Act to Declare March 8 of
Every Year as a Working Special Holiday to
be known as Women's Month and
Proctamation 224 Proclaiming the First
Week of March as Women’s Week

on Women

Causa of
Gender Issue

2

Recognize women's significant role and
iriby to natienal and
promotion of women's rights

Increase public awareness of the significant
cantribution of women In the tourism industry.

‘Need lo highlight and recognize women's
achiavemants and disseminate relevant policies
and infomation to empower them

Ci i and no
women's critical role and contribution to the soci
cultural, economic, and political development of the
country

As mandaled by law

Mandatery compliance to Law

Women's significant role in development is not

GAD Rasuit
Statament
IGAD Objective

3

To provide venue for raising awareness on
women's rights, existing/femerging gender issues
and concem

To increase awareness and heighten
appreciation and recognition of women's role in
the development of the tourism industry

To celebrate women's contribution In the
government and private workforce and to
increase awarenass of personnel and
stakeholders on VAWC

To inspire and empower women and gifs 1o be
agents of change to contribute in promoting
gender equality and the empowerment of all
women and lo provide an opportunity for
DOT-NCR Regional Office parsonne! to
participate in programs/activities during
Women's Moath

To conduct capacity development activities that
will promote continued awareness and
appreclation on the role of women in society and
gender and development

well-racognized and given much i

Empowerment of women in the tourism sector

The lack of sustainable a ies that will reinforce
the acknowladgment and appreciation of women
and thelr historical contributions as well as their
vital role in the socio-cultural and econamic
devslopmant of soclety and in the advocacy
campaign for Gender and Development

Poor acknowledgement and recognition of the
efforts made by women in Region 7 as
acknowledged during the forum on GAD

Women's i role is not and not

and garding projects
and aclivities in line with the celebration of
women's month

To report the siate of gender and developnient
in the tourism industry

Wemen's rele in development is celebrated and
well-recognized through the active participation
of DOT IV A personnel in the Women
Empowermeni Workshop.

To provide venue for raising awareness on
‘women's rights existing/ emerging gender issues
and cancern and provide recognition to the

of women in tourism

given much importance

To generate public awaraness and strengthen
campaign among tourism stakeholders on
Violence against Women

To highlight the appreciation of the roles played
by the DOT7 personnel for the sector

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Rolovant Organization
MFO/PAP o PPA

MFO: MFO2

GASS: Genaral Administrative
and Support Service

MFQ: Tourism Industry Training

Program

GASS: General Administraiive
and Support Service

MFO: Administrative
MFQ- Staff Development

GASS: General Administrative
Support Services

MFO: General Adminisirative
Support Sarvices

MFO: Support to Operations

GAD Activity

Conduct of activities in celebration of Women's
month such as sentinars, (rainings, praduction /
repraduction of [EC materials

1. Conduct of National Women's Day Celebration
with the following activities a) Empowsrment
Workshop for women in tourism (Self care, Personal
safety, Creative writing, and exprassion, Prosperity
in Purpose Women of Influence {R4a} 2. Conduct of
Awareness seminar and apprecialion day for the
women and Inclusive of man DOT 7 personnel and
update GAD corner relative fo women's month, 3.
Conduct Orange your icon campaign,(R7), 4 Printing
of collateral and self day care and GST among
SOAB Cave weaver - R8. 5. Purple day and GST
Training - R10 6 Self day Care for tourism
slakeholders, Wonien's climh event Various women

GASS- General
Support Services

MFO: MSD

training wamen's health,
money management, SOX Digital feature 5 Conduct
forum on the Philippine Tourism on Gender and
Development

~
DIRKECTOR ANNAVIE E.
BACOMO-LAPITAN

HEAD, DOT-GFPS TECHNICAL

MA. ESPERANZA CHRISTINA
GARCIA FRASCO
DEPARTMENT SECRETARY

WORKING GROUP

Performance
Indicators
ITargets

i No. of NWMC banners hanged - 2 banners hanged

No, of activ

s conducted for Women's Month with percentage

. of DOT R3 employees parlicipaling in the activities - 3 aclivities
* conducted for Women's Month with 80% of DOT R3 employees

participating in the activi

No. of participants No. of [EC materials purchased -

of 10DOT RO2 . 2 Tarpaulin 30 k-shirls

i for the DOT RO2 personne!

No.of Seminar conductedNo. of parlicipants - One (1)
ivity -F ipation of 35 DOT-NCR

personne!

No. of activily participatedNo. of activity conductedNo. of IEC
matarials il -1 activity 1 activity ducted
and distribution of GAD related IEC materials

No. of events cond of DOT
participated in the event - 1 event for Women's Month
s ion for the DOT7 CI % of the DOT7
employees from the Office attended the Women's Menth
Celebration

who

No. of acf s conductedNo. of participants - 2 staff
development and team building 40 Participants

Na. of Training and Ad 3y A es
and launched in support of the DOT12 Campaign for the
Celebration of Women's MonthNo of parsans trained/ attsnded
the activity or trainingPercentage of male and female attendees
- Conducted one (3) trainings and lwo (3) issue-based activily,
dissemination of IEC materials to DOT personnel and

% of target atended and rated the

g and P program as ¥90 persons

No, of DOT IV-A employees who parficipated in the activity. -
26 DOT IV-A employees participated in the activity.

No. of acl s conductedPercentage of weavers who
attended the training No. of |IEC materials distributed - 3
aclivities conducted in celebration of Women's Month 95% of
weavers attended the t g Provision of IEC materials

No. of forum conducted - 1 forum conducted

No of seminar conductedNo. of participants - One Seminar
conducted with a total of 25 participants

[V 4

GAD Budget

Region 3
200,000.00

NCR
83,900.00

Region 2
20,000.00

CAR
50,000,00

Region 1
5,000.00

R10
100,000.00

R12
300,000.00

R9
50,000.00

R?
200,000.00

R4A
100,000.00

R8
260,000.00

Saurca
of Budget

GAA
GAA
GAA
GAA

GAA

CGAA
GAA
GAA
GAA
GAA

GAA

GAD Focal Persons

Admin

Administrative/Personnel Section

Tourism Industry Training
Program

rafion Section, Planning
Section, Administrative Unit,
Region 7, GAD Fecal Persons,
Marketing, Branding and OSC
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Gendar lssue
IGAD Mandate

46 Limited resources in providing
gender-respansive servicas in planning,
poticy formulation, project development,
and capability-building of DOT VI

47 Less productivity and frequent
absentseism/ tardiness/ undertime of
working mothers and/or solo parents

48 Lack of child minding area for working
parents with chlldren In the office

49 Lack of mechanism to monitor /minimize
the incldence of sex tourlsm and

exploitation of wormen in tourist destinations
50 Lack of GAD experts in the organization
51 Limited appreciation awareness, and

participation of DOT personnel on GAD and
related laws and programs

Commission
on Woman

Cause of

Lack of network to lobby support and assistance
from other agencies and instrumentalities

Thei of of
solo parent employees and/er working mothers due

GAD Result
Statement
IGAD Objective

To provide gender-responsive services along
with partner agencies

Provide a gender-responsive workplace for
working mothers/salo parents, maximize the

to family concerns caring
to the needs of their preschoot children

'Nan-designation of an available space that may be
converted to a childminding area

y of DOT who will work
on-sile

‘Improve and ensure productivity of personnel of
reproductive age in the workplace

to decrease

High tolerance and i ization of
underground sex tourism

Limited resources to train DOT R1 and R8 GFPS
and Regional staff on GAD

_.mnx of substantial and updated x:ai_mnuw on the

prevalence of sex tourism

Well Regional Focal Point
Person andTourism Wores to become effective
champlons of GAD Advacacles

To capacitate DOT RB GFPS and Regional staff
in monitoring and evaluation of Project

Updated knowledge and increased skills _m<m_

Gender and D P
«E Tourism (HGDGT)

DQT-10 Employees Low-Level of awareness and
appreciation on GAD concepts and gendar analysis
al step In mainstreaming GAD through the
use of HGGT (Harmonized GAD Guidelines for
Taourism}

Lack of substantial and updated knowledge on
GAD malnstrsaming to PPAs/ and refresher tralning
on lhe attribution process

Lack of substantial and updated knowledge on
GAD mainstreaming to PPAs/ and refresher training
on the altribution process

on GAD ing in the of
PAPs

Updated knowledge and increased skills level
on GAD mainstreaming in the implementation of
PAPs

Improved technical capacity in gender
malnstreaming

Updated knowledge on the Harmonized Gender
and Development Guidelines for Tourism
{HGDGT) and increased skills in the usage of
the toolkit

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relavant Organizatian
MFOIPAP ar PPA

4

MFO: Tourism Policy
Formulation & Planning
Program

MFQ- Admin Service- HRD
MOOE/GAE Health and
Wellness Programs

MFO: Admin

BGASS: General Management
Services

GAD Activity

1. Participation and partnership with UGSAD and
RIACAT on GAD activities such as conduct o__ _oEE
and on the regional

GAD-related services 2, Workshop in the Emvma;o._
of GPB

Child Minding Center at DOT Centrat Offica

Establishiment of ChildMinding Centar

Hiring of Job Order Personnel in lieu of TourlSM
WoRCS Job order personnel

Conduct of GAD-related training on Basic GAD
Orientation Sexusl Orientation, gender identity,
gender expression, and sex characteristics {
SOGIESC) GST and GPB to employaes and GFPS
members

1. R5 Attendance to GAD related capability building
programs such as HGDG, GMEF, PIMME, GST, and
GFL trainings sponsored by ihe Central Office,
NGOs, 2. RS- 10 GAD seminars

GASS: General
and Support Services

BGASS: General Management
Services

HEAD, UO.—,.OE»@ TECHNICAL

conducled by RGADC and other NGAs

WORKING GROUP

MA. ESPERANZA CHRISTIN.
GARCIA FRASCO
DEPARTMENT SECRETAR

Performance
Indicators
Targots

No. Q mn._< es vm;_n_nm»mn s_z_ c_u< and UGSAD -

year which will

No of personnel hired for the Child-Minding Center -2
personnel hired for the Child Minding Center Teacher I: 3G 11
- 1472.73/day x 22 days x 12 months388,800.72Day Care
Worker |: 8G 6 - 957 44/day x 22 days x 12

months252,764, 16Total;

No. of Supplies Purchased - Various supplies purchased

Nao. of Child Minding Genter established - 1 childminding center
established

No. of parsonnaj hired - 1 parsonnel hired({AA Ill, SG 9)

No of GFPS Seminar conducted- 3 GFPS seminar

No. of training attendedNo. of DOT R1 personne! particlpated -
-3 Three trainings attended -3 DOT R1 personnel participated
in GAD Trai

Number of Seminar conductedNumber of Participants attended
the seminar - (1) Seminar conducted with a total of 25
participants

No, of activitles
participated

-Two (2)

No of DOT § Personnel trainedNo. of Trainings attended - 4-5
DOT 5 Personnel Trained with al leasl 2 Training Attended
each

No of DOT IV-A employees who participated in the activity. -
26 DOT IV-A employees participated in the activity.

GAD Budget awm_.“uan..»
7 8 9
Region 6 GAA Reglonal Office GAD Focal Point
10,000.00 System
HRD GAA HRD
70,000.00
GAA
HRD
642,000.00
CAR GAA Admin and Accreditation Office
52,007.76
CAR GAA Admin
267,342.24
Region & GAA GAD Focal Persons
362,000.00
GAA Administrative Unit
Region 1
50,000.00
Region 10 GAA Administration Sectlon
90,000.00
GAA Administrative Unit
Region 5
25,000.00 GAA GAD Focal and Alternate Focal
Point Persons of DOT R5 /
Region 44 GAA GFPS/ Project Officers
80,000.00
GAA GAD Focal and Alternate Focal
Region Point Persons of DOT RS /
6,250.00 GFPS!
Region 1
50,000.00
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52

Gendar Issue
JGAD Mandata

Cause of
Gendar lssus

2

participation of
related laws and programs

53 Lack of

on Gender and Developmenl issues and

DOT personnel on GAD and

and of GAD-related concepts.
Limited GAD Training for DOTS Personnel, as well
as limited tr ig on GAD-related laws provided by
the DOTS.

Limited participation of DOT3 and DOT 12 staff In
GAD-related seminars and training

concems.

Philippine
Commission
on Women

L&

of regional

Newly DOT Xl GFPS has insufficient
and ouldated knowledge on Gender and
Devalopment laws and mandates

GAD Result
Statemant
1GAD Objective

3

To increase appreciation, awareness and
knowledge of DOTR12 perscnnel trained on
gender and development

DOT 5 personnel are well aware and have
substantial knowledgs of GAD and its re{ated
laws, including Child Safe Tourism Orientation

To increase |evel of awareness on GAD related
concepts and laws amang new staff of Regional
Office -Maintsream gender on major projects of
Region

Updated knowledge and increased skills level
on GAD mainstreaming in the Implsmentation of
PAPs

To be able to capacitate 100% of the regional
staff on Gender and Development.

Poor of GAD and process
on PAPs and training modules
Limited awarensss of the DOTS pi | on

identlfying partners promoting Gender and
Development and Child Safe Tourism

Limited capacity GAD among staff with only 60%
participating in GAD-related training such as
Gender Sensitivily Training, Gender Mainstreaming
and Gender Analysis and Planning.

Regional GAD Focal Point
System to become effective champions of GAD
advocacies.Strengthen the GAD Focal point
syslem to become effactive champions of GAD
advocacles

Parinership with GOCCs and NGOs that wil
promote Gender and Development, and Child
Safe Tounsm and develop collaborative
Programs and Activities for the DOT5 and
partner agencies

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

- Performance
Relevant Organization °
MFOIPAP or PPA GAD Activity Indicators
fTargets
4 5 s

GASS: General Administrative
and Support Service

MFO: Tourism Palicy
Formulation and Planning
Program

MFO: Admin & GAD
Focal/Alternate & TourlSM

1. Updating of Office GAD Gomer, 2. Gonduct of
GAD trainings which includa GST/GA, GPB, Gender | developed and established - One (1) DOT 12 Office GAD
Mainstreaming and HGDG trainings

No. of GAD Comer updated ang Online GAD Corner

H

Corner Developed and established

No. of DOT 5 Personnel trained - Twenty (20) DOT RS
personnel are tralned (14 males and & females)

GASS: General Administrative
and Support Service

WoRCS Office

1, Conducl of Capacily building seminar which
ciude Gender Sensitivity Training,

GASS' General Administrative
and Support Service

MFQ- Tourism Pollcy
Formulation & Planning
Program

MFQ: MSD

IRECT£IR ANNAVIE E.
BACOMO-LAPITAN
HEAD, DOT-GFPS TECHNICAL
WORKING GROUP

MA. ESPERANZA CHRISTIN.
GARCIA FRASCO
DEPARTMENT SECRETARY

i persons trained 60% of atlendees are female3-day 1r:

No.of trainings conducted - 3 trainings conducted and 85% of
DOT Ragicnal Staff participaled in the series of trainings

No. of Trainings Conducted - three {3} GAD related trainings/
activity conducted in support to the continuing capacity building
efforts of the DOT12 Employeas and Project OfficersGAD
trainings which include {1) GST/GA, (1) GPB and (1) HGDG
trainings participated - 90% of target parlicipants attended and
rated the training and development program as satisfactory20

conducted

No. of Training Conducted Ne. of Meetings Conducted and
Attended percentage of Target pa ants attended and raled
the training and development satisfactorilyNo. of DOT 12
GFPS members,project Officers and employeas

of female partici of the
tralningNo of days of training and employees attended and
rated the training, meeting, and development program as
satisfactory - Two (2} GAD-related training/activities conducted
in support of the continuing capacity-building efforts of the Four
{4) FDPS Mesetings were conducted in support of the
conlinuing capacity-bui efforts of the DOT12 GFPSDOT12
GFPS80% of targel participants attended and rated the tralning
and development program as satisfaclory12 GFPS Members
trained 14 Project Officers and DOT 12 Employees lrained:
80% of attendees ara female2-day training conducted

No, of meetings of
ic inthe ive meetings - 2

mestings attended by 1 representative

Mo. of capacity building programs conductedPsrcentage of
employees who attended the capaclty bullding
programPercentage of attendees who rated the training as
satisfactary - 2 Capacity-building Programs during the first and
second quarters of the year 70% of the employees attended
the capacity-building program100 % of the attendees rated the
training as satisfactory

No. of staff ihat are gender sensitive and aware of gender
issues and concarns In tha tourlsm sector in the region -All
regianal staff aregender sensitive and are aware of gender
issues and concerns in the tourism sector in the region

GAD Budget

Region 8
150,000.00

Region 12
20,000.00

Region 5
20,000.00

Region 5
6,250.00

Region 7
163,000.00

Region &
50,000.00

Region 12
50,000.00

Sourca
of Budget

GAA

GAA

GAA
GAA
GAA

GAA

GAD Focal and Altemate Focal
Point Persons of DOT RS /
GFPS/

Tourism Wores Officer

Tourism Worcsco-partnered with
QOTDPRIM for ihe SDD

GAD Focal and Alternate Focal
Point Persons of DOT R5/
GFPS/ Project Officers

GAD Focal Point Systemand All
Divisions

Region 7

Touwrism Worcs Officer
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Gendor Issue
/GAD Mandata

1
54 Limited awareness and appraciation of
regional personnel on the use of GAD tools
and Application of Gender Analysis and
using results to formulate GAD PAPs

Limited capacity of regional GFPS to
provide intervention on women economic
concerns in tourism

56 Lack of dedicated personnel to ensure that
tourism development protects and
promaotas the general well- being of the
Filipino pecple, particutarly in the area of

to include the itoring and
prevention of any act of profiteering or
speculation to the detriment of lacal
residents, as weli as the exploitation of
women and children in tourism.{Republic :
Act 9593,Section 3, Objectives)

57

Prepared By:

Causs of
Gendar Issue

2

Limited opportunities for GFPS members in the
region to be trained on the use of GAD tocls

N inuity of an or
training programs on GAD

A need to continuously conduct GST for new
employees, permanent and Contract of Servics
{COS) status

Lack of immersion and exposure to the tourism
products of other areas when it comes to women's

Limited perscnnel applying for the position at the
regional office to handle programs for women and
children

Director Annavie E. Bacomo-Lapitan

Head, DOT-GFPS Technical Working Group

‘GAD Result
Statement
/GAD Objective

3

Increased level of capacity ofDOT officials and
employees on gendar analysis and

mainstreaming gender in Tourism programs and

projects.

Increase the [evel of awareness and
appreciation of regional persenne! and officials

o be able to acquire knowledge on providing
responsive WEE intervenlion in the region

Hire personnel that will handie the Tourism
Integrates, Support and Minds Women's
Safety" program of the
department, with the following functionsi.)
victims on gender-based viclence in tourism,

3n==9 and report GBV cases to the GFPS and

regional m>U —com_ persons inthe
and ion of
GAD PAPs in its respective region

Relevant Drganization

MFQIPAP or PPA GAD Activity

4 5

GASS: General Administrative
Services and Support

MFO: Planning and Admin

Conduct of Leaming Exchange for WEE Intervention
in support to "Turismo Para kay Juana™ ameong the
success tourism product in Regien XII

MFO. Tourism Policy
Formulaticn & Planning
Pragram

Increase the number of TouRISM WoRCS Officers
hired all aver the country from 8 to 10 reglons
Capacilate them ihrough the conduct of GAD-related
trainings on GST, Women's Rights and Laws, SEAH,
gender stalistics assessment among others and
ather necessary trainings under the TouRISM
WoRCS program

ATTRIBUTED PROGRAM

Branding and Marketing Communications Program

Approved By:

Ma. Esperanza Christina Garcia Frasco

Department Secretary

R ANNAVIE E.

Performance
Indicators
ITargets
6
No. of Actlvities Conductad No. oq um;_n_uw.:m attended the
4 Acti attended the
sE:G:cv

No. of activities conductedNo. of personnel ariented - 1 Basic
GAD Orientation conducted20 personnel oriented

No. of training conductedNo. of personnel trained - 2 Training
conducted - 1. On the use of GAD tools, 2. Gad Plan and
Budget Training20 personnel frained

No of tourism products for WEE intervention developed for the
region - 1 Tourism products for WEE intervention developed for
the region

Na, of Tourim Worcs Officers hired - 14 Tourism Worcs Officers
hired

SUB-TOTAL

TOTAL GAD BUDGET

GAD Budget

CAR
300,000.00

Reglon 11
140,000.00

CAR
200,000.00

Region 6

250,000.00

0OsC
7,409,245.44

Branding
291,863,000.00

333,723,840.38

333,723,840.38

Date

01/29/2024

-
’
- .
st \
Source it »
of Budget {Office
«
L] 9
GAA Planning/ Admin -
GAA Administrative Section
GAA Planning/Admin
GAA Regional Office GAD Focal Point
System
GAA osc
GAA Branding and Marketing
Communicalions
GAA

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

JMO-LAPITAN
HEAD, DOT-GFPS TECHNICAL
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